All Total Total | Hispanic or | Hispanic or| White White Black or Black or Asian Asian Native Native American | American | Twoor | Two or
Males Females Latino Latino Males Females African African Males Females |Hawaiian or | Hawaiian or| Indian or | Indian or more more
Males Females American | American Other Other Alaska Alaska races races
Employment Tenure Males Females Pacific Pacific Native Native Males Females
Islander Islander Males Females
Males Females
CLF (2010) % 100% | 5320% | 46.80% | 6.20% 450% | 39.00% | 33.70% | 4.80% 5.70% 1.90% | 1.70% 0.10% 0.10% 0.30% 0.30% 0.80% | 0.80%
Alternative Benchmark | %
TOTAL WORKFORCE
Prior FY # 1633 1336 297 34 9 1121 222 63 26 22 2 2 1 3 1 91 36
% 100% 81.81% 18.19% 2.08% 0.55% 68.65% 13.59% 3.86% 1.59% 1.35% 0.12% 0.12% 0.06% 0.18% 0.06% 5.57% 2.20%
Current FY # 1685 1360 325 32 10 1122 244 72 25 25 4 3 2 4 2 102 38
%0 100% | 80.71% | 19.29% 1.90% 0.59% | 66.59% | 14.48% 4.27% 1.48% 1.48% | 0.24% 0.18% 0.12% 0.24% 0.12% 6.05% | 2.26%
Difference # 52 24 28 2 1 1 22 9 -1 3 2 1 1 1 1 1 2
Ratio Change % | 000% | -1.10% | 1.10% -0.18% 0.04% | 2.06% | 0.89% 0.42% -0.11% 0.14% | 0.11% 0.06% 0.06% 0.05% 0.06% 048% [ 0.05%
Net Change % b 318% | 1.80% | 9430 | -588% 11.11% | 0.09% [ 9.91% 14.29% 3.85% | 13.64% | 100.00% [ 50.00% 100.00% | 33.33% [ 100.00% | 12.09% [ 5.56%
EMPLOYEE GAINS
New Hires # 0 0 0
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
EMPLOYEE LOSSES
Reduction in Force # 0 0 0
% | 100% | 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
Removal # 118 93 25 1 0 74 22 6 2 2 0 1 0 0 0 9 1
% 100% 78.81% | 21.19% 0.85% 0.00% 62.71% | 18.64% 5.08% 1.69% 1.69% 0.00% 0.85% 0.00% 0.00% 0.00% 7.63% 0.85%
Resignation # 107 75 32 0 0 57 22 4 3 3 0 0 0 0 1 11 6
% 100% 70.09% | 29.91% 0.00% 0.00% 53.27% | 20.56% 3.74% 2.80% 2.80% 0.00% 0.00% 0.00% 0.00% 0.93% 10.28% 5.61%
Retirement # 13 12 1 0 0 11 1 0 0 1 0 0 0 0 0 0 0
% 100% 92.31% 7.69% 0.00% 0.00% 84.62% 7.69% 0.00% 0.00% 7.69% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Other Separations # 84 62 22 1 1 49 14 3 1 0 1 0 0 0 0 9 5
% 100% 73.81% | 26.19% 1.19% 1.19% 58.33% | 16.67% 3.57% 1.19% 0.00% 1.19% 0.00% 0.00% 0.00% 0.00% 10.71% 5.95%
Total Separations # 322 242 80 2 1 191 59 13 6 6 1 1 0 0 1 29 12
% 100% 75.16% | 24.84% 0.62% 0.31% 59.32% | 18.32% 4.04% 1.86% 1.86% 0.31% 0.31% 0.00% 0.00% 0.31% 9.01% 3.73%
PERMANENT WORKFORCE
Prior FY # 1363 1138 225 31 8 978 174 51 19 12 2 1 1 3 1 62 20
Y% 100% 83.49% 16.51% 2.27% 0.59% 71.75% 12.77% 3.74% 1.39% 0.88% 0.15% 0.07% 0.07% 0.22% 0.07% 4.55% 1.47%
Current FY # 1340 1111 229 26 6 940 179 51 16 15 2 2 1 3 1 74 24
Y% 100% 82.91% 17.09% 1.94% 0.45% 70.15% 13.36% 3.81% 1.19% 1.12% 0.15% 0.15% 0.07% 0.22% 0.07% 5.52% 1.79%
Difference # -23 27 4 -5 2 -38 5 0 -3 3 0 1 0 0 0 12 4
Ratio Change % 0.00% -0.58% 0.58% -0.33% -0.14% -1.60% 0.59% 0.06% -0.20% 0.24% 0.00% 0.08% 0.00% 0.00% 0.00% 0.97% 0.32%
Net Change % -1.69% -2.37% 1.78% -16.13% -25.00% -3.89% 2.87% 0.00% -15.79% 25.00% 0.00% 100.00% 0.00% 0.00% 0.00% 19.35% | 20.00%
EMPLOYEE GAINS
New Hires [#] o8 76 | 22 | o00% | 000% [ s5900% | 2000% [ 2.00% 1.00% | 100% [ 0.00% | 1.00% 0.00% 1.00% 0.00% | 12.00% | 1.00%




[%] 100% [ 77550 [ 2245% [ o0.00% 000% | 0.60% | 020% [ 0.02% 001% | 001% | 000% | 0.01% 0.00% 0.01% 000% | 012% | 0.01%
EMPLOYEE LOSSES
Reduction in Force # 0 0 0
% | 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
Removal # 50 44 6 1 0 39 5 2 1 0 0 0 0 0 0 2 0
% | 100% | 88.00% | 12.00% | 2.00% 0.00% | 78.00% | 10.00% 4.00% 2.00% 0.00% [ 0.00% 0.00% 0.00% 0.00% 0.00% 4.00% | 0.00%
Resignation # 49 33 16 0 0 26 12 1 2 0 0 0 0 0 1 6 1
% | 100% | 6735% | 32.65% | 0.00% 0.00% | 53.06% | 24.49% 2.04% 4.08% 0.00% [ 0.00% 0.00% 0.00% 0.00% 2.04% 12.24% | 2.04%
Retirement # 13 12 1 0 0 11 1 0 0 1 0 0 0 0 0 0 0
% | 100% | 9231% | 7.69% 0.00% 0.00% | 84.62% | 7.69% 0.00% 0.00% 7.69% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
Other Separations # 12 11 1 0 0 10 0 0 1 0 0 0 0 0 0 1 0
% | 100% | 91.67% | 8.33% 0.00% 0.00% | 83.33% | 0.00% 0.00% 8.33% 0.00% [ 0.00% 0.00% 0.00% 0.00% 0.00% 8.33% [ 0.00%
Total Separations # 124 100 24 1 0 86 18 3 4 1 0 0 0 0 1 9 1
% | 100% | 80.65% | 19.35% | 0.81% 0.00% | 69.35% | 14.52% 2.42% 3.23% 0.81% [ 0.00% 0.00% 0.00% 0.00% 0.81% 726% | 0.81%
TEMPORARY WORKFORCE
Prior FY # 270 198 72 3 1 143 48 12 7 10 0 1 0 0 0 29 16
% | 100% | 73.33% | 26.67% 1.11% 037% | 52.96% | 17.78% 4.44% 2.59% 3.70% [ 0.00% 0.37% 0.00% 0.00% 0.00% 10.74% | 5.93%
Current FY # 345 249 96 6 4 182 65 21 9 10 2 1 1 1 1 28 14
Y% | 100% | 72.17% | 27.83% 1.74% 1.16% | 52.75% | 18.84% 6.09% 2.61% 2.90% [ 0.58% 0.29% 0.29% 0.29% 0.29% 8.12% | 4.06%
Difference # 75 51 24 3 3 39 17 9 2 0 2 0 1 1 1 -1 2
Ratio Change % | 000% | -1.16% | 1.16% 0.63% 0.79% 021% | 1.06% 1.64% 0.02% 081% | 0.58% -0.08% 0.29% 0.29% 0.29% 2.62% | -1.87%
Net Change Y% | 27.78% | 25.76% | 33.33% | 100.00% | 300.00% [ 27.27% | 35.42% | 75.00% 28.57% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 3.45% | -12.50%
EMPLOYEE GAINS
New Hires # 208 143 65 3 2 105 47 12 5 7 1 0 1 1 1 15 8
% | 100% | 68.75% | 31.25% 1.44% 0.96% | 50.48% | 22.60% 5.77% 2.40% 337% | 0.48% 0.00% 0.48% 0.48% 0.48% 721% | 3.85%
EMPLOYEE LOSSES
Reduction in Force # 0 0 0
% | 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
Removal # 68 49 19 0 0 35 17 4 1 2 0 1 0 0 0 7 1
% | 100% | 72.06% | 27.94% | 0.00% 0.00% | 51.47% | 25.00% 5.88% 1.47% 2.94% | 0.00% 1.47% 0.00% 0.00% 0.00% 1029% | 1.47%
Resignation # 58 42 16 0 0 31 10 3 1 3 0 0 0 0 0 5 5
% | 100% | 7241% | 27.59% | 0.00% 0.00% | 53.45% | 17.24% 5.17% 1.72% 5.17% | 0.00% 0.00% 0.00% 0.00% 0.00% 8.62% | 8.62%
Retirement # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% | 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
Other Separations # 72 51 21 1 1 39 14 3 0 0 1 0 0 0 0 8 5
% | 100% | 70.83% | 29.17% 1.39% 139% | 54.17% | 19.44% 4.17% 0.00% 0.00% | 1.39% 0.00% 0.00% 0.00% 0.00% 11.11% | 6.94%
Total Separations # 198 142 56 1 1 105 41 10 2 5 1 1 0 0 0 20 11
% | 100% | 71.72% | 28.28% | 0.51% 0.51% | 53.21% | 20.79% 5.07% 1.02% 2.54% | 0.51% 0.51% 0.00% 0.00% 0.00% 10.14% | 5.56%




Table A2: PERMANENT WORKFORCE BY COMPONENT - Distribution by Race, Ethnicity, and Sex (Across)

All Total Total Hispanic | Hispanic White ‘White Black or Black or Asian Asian Native Native American | American | Two or Two or
Employment Males Females [ or Latino | or Latino | Males Females African African Males Females | Hawaiian |Hawaiian or| Indianor | Indian or more |[more races|
Males Females American | American or Other Other Alaska Alaska races Females
Tenure for Sub- Males Females Pacific Pacific Native Native Males
Components
Permanent # 1340 1111 229 26 6 940 179 51 16 15 2 2 1 3 1 74 24
Workforce % [ 100% 82.91% | 17.09% 1.94% 0.45% | 70.15% | 13.36% 3.81% 1.19% 1.12% 0.15% 0.15% 0.07% 0.22% 0.07% 5.52% 1.79%
CLF 2010 100% | 53.20% | 46.80% 6.20% 4.50% | 39.00% | 33.70% 4.80% 5.70% 1.90% 1.70% 0.10% 0.10% 0.30% 0.30% 0.80% [ 0.80%
Alternative Benchmark | %
NYNG # 1340 1111 229 26 6 940 179 51 16 15 2 2 1 3 1 74 24
% [ 100% 82.91% | 17.09% 1.94% 0.45% | 70.15% | 13.36% 3.81% 1.19% 1.12% 0.15% 0.15% 0.07% 0.22% 0.07% 5.52% 1.79%
# 0 0 0
% [ 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
# 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
% [ 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% [ 0.00%
# 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
% [ 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
# 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
% [ 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
# 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
% [ 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
# 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
% [ 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
# 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
% [ 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% [ 0.00%
# 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
% [ 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
# 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
% [ 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%




Table A3-1: OCCUPATIONAL CATEGORIES - Distribution by Race, Ethnicity, and Sex (Across)

All Total Total Hispanic | Hispanic White White Black or Black or Asian Asian Native Native American | American | Two or Two or
Males Females J or Latino | or Latino Males Females African African Males Females |Hawaiian or| Hawaiian | Indian or | Indian or more |more races|
Occupational Males Females American | American Other or Other Alaska Alaska races Females
Categories e | e | e | | e
Males Females
1. Management
Executives # 3 3 0 0 0 2 0 0 0 0 0 0 0 0 0 1 0
% 100% | 100.00% | 0.00% 0.00% 0.00% 66.67% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 33.33% | 0.00%
Managers # 25 20 5 1 0 19 5 0 0 0 0 0 0 0 0 0 0
% 100% | 80.00% | 20.00% | 4.00% 0.00% 76.00% | 20.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Supervisors # 89 69 20 2 1 62 16 3 3 0 0 0 0 0 0 2 0
% 100% | 77.53% | 22.47% | 2.25% 1.12% 69.66% | 17.98% 3.37% 3.37% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 2.25% 0.00%
Total Management # 117 92 25 3 1 83 21 3 3 0 0 0 0 0 0 3 0
% 100% | 78.63% | 21.37% | 2.56% 0.85% 70.94% | 17.95% 2.56% 2.56% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 2.56% 0.00%
2. Professionals # 215 186 29 1 0 165 25 6 1 3 0 0 0 0 0 11 3
% 100% | 86.51% | 13.49% | 0.47% 0.00% 76.74% | 11.63% 2.79% 0.47% 1.40% 0.00% 0.00% 0.00% 0.00% 0.00% 5.12% 1.40%
3. Technicians # 17 15 2 0 0 14 2 1 0 0 0 0 0 0 0 0 0
% 100% | 88.24% | 11.76% | 0.00% 0.00% 82.35% | 11.76% 5.88% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
4. Sales Workers # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
5. Administrative # 89 42 47 0 2 31 34 4 3 0 0 0 0 1 0 6 8
Support Workers % | 100% [ 47.19% [ 52.81% J 0.00% [ 2.25% | 34.83% [ 38.20% | 4.49% 337% | 0.00% [ 0.00% | 0.00% 0.00% L12% | 0.00% | 6.74% | 8.99%
6. Craft Workers # 580 559 21 19 1 459 16 30 1 3 0 2 0 1 0 40 3
% 100% | 96.38% | 3.62% 3.28% 0.17% 79.14% 2.76% 5.17% 0.17% 1.38% 0.00% 0.34% 0.00% 0.17% 0.00% 6.90% 0.52%
7. Operatives # 60 53 7 0 0 47 4 3 0 2 0 0 0 0 1 1 2
% 100% | 88.33% | 11.67% | 0.00% 0.00% 78.33% 6.67% 5.00% 0.00% 3.33% 0.00% 0.00% 0.00% 0.00% 1.67% 1.67% 3.33%
8. Laborers and Helpers | # 250 156 94 2 2 135 73 4 8 2 2 0 1 1 0 12 8
| (not categorized) % [ 100% [ 62.40% [ 37.60% | 0.80% [ 0.80% [ 54.00% [ 29.20% [ 1.60% 320% [ 0.80% [ 0.80% | 0.00% 0.40% 0.40% | 0.00% | 4.80% | 3.20%
9. Service Workers # 12 8 4 1 0 6 4 0 0 0 0 0 0 0 0 1 0
% 100% | 66.67% | 33.33% [ 8.33% 0.00% 50.00% | 33.33% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 8.33% 0.00%
Permanent Workforce # [ 1340 1111 229 26 6 940 179 51 16 15 2 2 1 3 1 74 24
% 100% | 82.91% | 17.09% [ 1.94% 0.45% 70.15% | 13.36% 3.81% 1.19% 1.12% 0.15% 0.15% 0.07% 0.22% 0.07% 5.52% 1.79%
Alternative Benchmark #
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%




Table A4-1: SENIOR PAY & GENERAL SCHEDULE (GS) GRADES - Distribution by Race, Ethnicity, and Sex (Across)

All Total Total Hispanic or | Hispanic White White Black or Black or Asian Asian Native Native American | American | Two or Two or
Males Females Latino or Latino Males Females African African Males Females | Hawaiian |Hawaiian or| Indianor | Indian or more more
GS/ GM/ GL Males Females American | American or Other Other Alaska Alaska races races
GRADES R inder | tonder | Mats | pemas | |
Males Females

GS-01 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

GS-02 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

GS-03 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

GS-04 # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

GS-05 # 2 1 1 0 0 1 1 0 0 0 0 0 0 0 0 0 0
% [ 100% | 50.00% | 50.00% 0.00% 0.00% 50.00% | 50.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

GS-06 # 7 2 5 0 1 2 4 0 0 0 0 0 0 0 0 0 0
% [ 100% | 28.57% | 71.43% 0.00% 14.29% | 28.57% | 57.14% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

GS-07 # 63 28 35 0 2 19 16 3 8 0 0 0 0 1 0 5 9
% [ 100% | 44.44% | 55.56% 0.00% 3.17% 30.16% | 25.40% 4.76% 12.70% 0.00% 0.00% 0.00% 0.00% 1.59% 0.00% 7.94% | 14.29%

GS-08 # 33 16 17 1 0 11 16 1 0 0 0 0 0 0 0 3 1
% [ 100% | 48.48% | 51.52% 3.03% 0.00% 33.33% | 48.48% 3.03% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 9.09% 3.03%

GS-09 # 158 104 54 1 1 89 43 3 3 0 2 0 1 1 0 10 4
% [ 100% | 65.82% | 34.18% 0.63% 0.63% 56.33% | 27.22% 1.90% 1.90% 0.00% 1.27% 0.00% 0.63% 0.63% 0.00% 6.33% 2.53%

GS-10 # 13 10 3 0 0 10 3 0 0 0 0 0 0 0 0 0 0
% [ 100% | 76.92% | 23.08% 0.00% 0.00% 76.92% | 23.08% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

GS-11 # 200 158 42 1 0 142 37 4 2 3 0 0 0 0 0 8 3
% [ 100% | 79.00% | 21.00% 0.50% 0.00% 71.00% | 18.50% 2.00% 1.00% 1.50% 0.00% 0.00% 0.00% 0.00% 0.00% 4.00% 1.50%

GS-12 # 133 101 32 3 1 87 27 5 2 2 0 0 0 0 0 4 2
% [ 100% | 75.94% | 24.06% 2.26% 0.75% 65.41% | 20.30% 3.76% 1.50% 1.50% 0.00% 0.00% 0.00% 0.00% 0.00% 3.01% 1.50%

GS-13 # 61 53 8 0 0 51 8 0 0 0 0 0 0 0 0 2 0
% [ 100% | 86.89% | 13.11% 0.00% 0.00% 83.61% | 13.11% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 3.28% 0.00%

GS-14 # 17 15 2 1 0 14 2 0 0 0 0 0 0 0 0 0 0
% [ 100% | 88.24% | 11.76% 5.88% 0.00% 82.35% | 11.76% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

GS-15 # 3 3 0 0 0 2 0 0 0 0 0 0 0 0 0 1 0
% [ 100% |100.00% | 0.00% 0.00% 0.00% 66.67% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 33.33% | 0.00%

All other # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
(unspecified GS)[ o, | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Total GS # 1380 982 398 14 10 856 314 32 30 10 4 0 2 4 0 66 38
Employees % [ 100% | 71.16% | 28.84% 1.01% 0.72% 62.03% | 22.75% 2.32% 2.17% 0.72% 0.29% 0.00% 0.14% 0.29% 0.00% 4.78% 2.75%

SES # 690 491 199 7 5 428 157 16 15 5 2 0 1 2 0 33 19
% [ 100% | 71.16% | 28.84% 1.01% 0.72% 62.03% | 22.75% 2.32% 2.17% 0.72% 0.29% 0.00% 0.14% 0.29% 0.00% 4.78% 2.75%




Other Senior # 1380 982 398 14 10 856 314 32 30 10 4 0 2 4 0 66 38
Pay % [ 100% | 71.16% | 28.84% 1.01% 0.72% 62.03% | 22.75% 2.32% 2.17% 0.72% 0.29% 0.00% 0.14% 0.29% 0.00% 4.78% 2.75%

Total Senior Pay| # 1380 982 398 14 10 856 314 32 30 10 4 0 2 4 0 66 38
% [ 100% | 71.16% | 28.84% 1.01% 0.72% 62.03% | 22.75% 2.32% 2.17% 0.72% 0.29% 0.00% 0.14% 0.29% 0.00% 4.78% 2.75%

Permanent # 1340 1111 229 26 6 940 179 51 16 15 2 2 1 3 1 74 24
Workforce % [ 100% | 82.91% | 17.09% 1.94% 0.45% 70.15% | 13.36% 3.81% 1.19% 1.12% 0.15% 0.15% 0.07% 0.22% 0.07% 5.52% 1.79%

Alternative #

Benchmark % [ 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%




Table AS5-1: SALARY - Distribution by Race, Ethnicity, and Sex (Across)

All Total Total [QHispanic or| Hispanic White White Black or Black or Asian Asian Native Native American | American Twoor | Two or
Males Females Latino or Latino Males Females African African Males Females | Hawaiian | Hawaiian Indian or Indian or more more
Salary Males Females American | American or Other | or Other Alaska Alaska races races
Range Males Females lPacific Pacific Native Native Males Females
slander Islander Males Females
Males Females
Up to # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
$20,000 [e<5 § 100% | 0.00% | 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
$20,001- # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
$30,000 [<, B 100% | 0.00% | 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
$30,001- # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
$40,000 [<, § 100% | 0.00% | 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
$40,001- # 95 59 36 1 1 46 26 5 2 3 0 0 0 0 0 4 7
$50,000 (oo N 100% | 62.11% | 37.89% [ 1.05% 1.05% | 48.42% | 27.37% | 5.26% 2.11% 3.16% | 0.00% | 0.00% 0.00% 0.00% 0.00% 421% | 7.37%
$50,001- #1 260 194 66 1 2 162 46 7 7 2 2 1 1 2 1 19 7
$60,000 [cof N 100% | 74.62% | 25.38% [ 0.38% 0.77% | 62.31% | 17.69% | 2.69% 2.69% 0.77% | 0.77% | 0.38% 0.38% 0.77% 0.38% 731% | 2.69%
$60,001- # 1 361 316 45 5 2 270 36 18 2 0 0 0 0 1 0 22 5
$70,000 [cf N 100% | 87.53% | 12.47% [ 1.39% 0.55% | 74.79% | 9.97% 4.99% 0.55% 0.00% | 0.00% | 0.00% 0.00% 0.28% 0.00% 6.09% | 1.39%
$70,001- # 1 288 256 32 6 0 218 28 7 3 7 0 0 0 0 0 18 1
$80,000 [cof N 100% | 88.89% | 11.11% [ 2.08% 0.00% | 75.69% | 9.72% 2.43% 1.04% 2.43% | 0.00% | 0.00% 0.00% 0.00% 0.00% 6.25% | 0.35%
$80,001- # 162 135 27 9 0 110 21 9 2 1 0 1 0 0 0 5 4
$90,000 [, N 100% | 83.33% | 16.67% [ 5.56% 0.00% | 67.90% | 12.96% | 5.56% 1.23% 0.62% | 0.00% | 0.62% 0.00% 0.00% 0.00% 3.09% | 2.47%
$90,001- # 83 67 16 1 1 58 15 2 0 2 0 0 0 0 0 4 0
$100,000 | o, N 100% | 80.72% | 19.28% | 1.20% 1.20% | 69.88% | 18.07% | 2.41% 0.00% 241% | 0.00% | 0.00% 0.00% 0.00% 0.00% 4.82% | 0.00%
$100,001- | # 51 48 3 2 0 42 3 3 0 0 0 0 0 0 0 1 0
$110,000 | o5 § 100% | 94.12% | 5.88% 3.92% 0.00% | 82.35% | 5.88% 5.88% 0.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00% 1.96% | 0.00%
$110,001- | # 17 13 4 0 0 13 4 0 0 0 0 0 0 0 0 0 0
$120,000 |of N 100% | 76.47% | 23.53% | 0.00% 0.00% | 76.47% | 23.53% | 0.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
$120,001- | # 16 16 0 0 0 16 0 0 0 0 0 0 0 0 0 0 0
$130,000 | o, § 100% | 100.00% | 0.00% 0.00% 0.00% | 100.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
$130,001- | # 4 4 0 1 0 2 0 0 0 0 0 0 0 0 0 1 0
$140,000 | o, § 100% | 100.00% | 0.00% [ 25.00% [ 0.00% [ 50.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00% | 25.00% | 0.00%
$140,001- | # 1 1 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0
$150,000 | o5 § 100% | 100.00% | 0.00% 0.00% 0.00% | 100.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
$150,001- | # 2 2 0 0 0 2 0 0 0 0 0 0 0 0 0 0 0
$160,000 | o, § 100% | 100.00% | 0.00% 0.00% 0.00% | 100.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
$161,001- | # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
$170,000 |95 [ 100% | 0.00% | 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
$170,001- | # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
$180,000 |95 [ 100% | 0.00% | 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
$180,001 and| # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0




Greater % | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Permanent | # | 1340 1111 229 26 6 940 179 51 16 15 2 2 1 3 1 74 24
Workforce | o, | 100% | 82.91% 17.09% 1.94% 0.45% 70.15% 13.36% 3.81% 1.19% 1.12% 0.15% 0.15% 0.07% 0.22% 0.07% 5.52% 1.79%
Alternative | #

Benchmark | o, [ 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%




All Total Total QJHispanic or| Hispanic White White Black or Black or Asian Asian Native Native American | American | Two or Two or sI

. . .. Males Females Latino or Latino Males Females African African Males Females | Hawaiian |Hawaiian or| Indian or | Indian or more |more race
Mission-Critical Males Females American | American or Other Other Alaska Alaska races Females
O t. Males Females Pacific Pacific Native Native Males
ccupa 10n$ Islander Islander Males Females
Males Females
JOb Title & # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
loQe % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
Series:
Occupational %
CLF/SOC Code
Pay Plan/Grade Level | # 0 0 0

% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% [ 0.00% | 0.00%

Pay Plan/Grade Level | # 0 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%

Pay Plan/Grade Level | # 0 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%

Pay Plan/Grade Level | # 0 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%

Pay Plan/Grade Level | # 0 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%

Pay Plan/Grade Level | # 0 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%

Internal Competitive Promotions

Vacancy # 25
Announcements

Relevant Applicant | %
Pool
Internal Applications | # 25 11 7 1 4 6 1 5 2
% | 100% | 44.00% [ 28.00% | 4.00% [ 16.00% [ 24.00% [ 4.00% | 20.00% | 8.00% [ 0.00% | 0.00% | 0.00% 0.00% 0.00% | 0.00% [ 0.00% | 0.00%
Qualified Internal # 11 8 3 1 2 5 0 2 1
Applicants % [ 100% | 72.73% | 27.27% | 9.09% | 18.18% | 45.45% | 0.00% | 18.18% | 9.09% | 0.00% | 0.00% | 0.00% 0.00% 0.00% | 0.00% [ 0.00% | 0.00%
Referred Applicants | # 0 8 3 1 2 5 0 2 1
% [ 100% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% 0.00% | 0.00% | 0.00% | 0.00% 0.00% 0.00% | 0.00% [ 0.00% | 0.00%
Interviewed # 0 0 0
Applicants % [ 100% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% 0.00% | 0.00% | 0.00% | 0.00% 0.00% 0.00% | 0.00% [ 0.00% | 0.00%
Internal Selections # 2 1 1 1 1
% [ 100% | 50.00% | 50.00% | 0.00% | 0.00% [ 50.00% | 0.00% [ 0.00% | 50.00% | 0.00% [ 0.00% | 0.00% 0.00% 0.00% | 0.00% [ 0.00% | 0.00%

New Hires

Vacancy # 2,196
Announcements




Voluntarily Identified | # 1716 1282 434 184 73 744 220 187 91 88 36 8 2 55 11 16 1
Applicants % 100% | 74.71% | 2529% [ 10.72% | 4.25% | 43.36% | 12.82% | 10.90% | 530% | 5.13% | 2.10% | 0.47% 0.12% 321% | 0.64% | 0.93% | 0.06%

Qualified External | # 600 475 125 65 28 353 78 27 15 16 3 0 1 6 0 7 0
Applicants % 100% | 79.17% | 20.83% | 10.83% | 4.67% | 58.83% | 13.00% | 4.50% 250% | 2.67% | 0.50% | 0.00% 0.17% 1.00% | 0.00% | 1.17% | 0.00%

Referred Applicants | # 592 470 122 64 28 349 76 27 15 16 0 2 1 6 0 7 0
% 100% 79.39% 20.61% 10.81% 4.73% 58.95% 12.84% 4.56% 2.53% 2.70% 0.00% 0.34% 0.17% 1.01% 0.00% 1.18% 0.00%

Interviewed # 0 0 0

Applicants % | 100% | 0.00% [ 0.00% | 0.00% [ 0.00% [ 0.00% [ 0.00% | 0.00% 0.00% | 0.00% | 0.00% | 0.00% 0.00% 0.00% | 0.00% | 0.00% | 0.00%

External Selections | # 223 176 47 24 9 130 33 8 4 8 1 0 0 3 0 2 0
% | 100% [ 78.92% [ 21.08% | 10.76% | 4.04% [ 58.30% | 14.80% | 3.59% 1.79% | 3.59% | 045% [ 0.00% 0.00% 135% | 0.00% | 0.90% | 0.00%




Table A7-1: SENIOR GRADE LEVELS - Distribution by Race, Ethnicity, and Sex (Participation Rate)

All Total Total Hispanic | Hispanic White White Black or | Black or Asian Asian Native Native | American | American | Two or Two or
Males Females J or Latino | or Latino Males Females African African Males Females | Hawaiian | Hawaiian | Indian or | Indian or |more races|more races|
R Males Females American | American or Other | or Other Alaska Alaska Males Females
Senior Grade Levels Males Females Pacific Pacific Native Native
Islander Islander Males Females
Males Females
Total Senior # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Grades % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Upward Mobility %
Benchmark
Alternative Benchmark %
SES or Equivalent: | * 0 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Internal Competitive Promotions

Relevant Applicant Pool

Internal Applications # 0 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Qualified Internal # 0 0 0
Applicants % § 100% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%

Referred Applicants # 0 0 0

% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Interviewed Applicants # 0 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Internal Selections # 0 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

New Hires
Vacancy Filled #

Voluntarily Identified # 0 0 0
Applicants % [ 100% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.0% | 0.0% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%

Qualified External # 0 0 0
Applicants % [ 100% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.0% | 0.0% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%

Referred Applicants # 0 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Interviewed Applicants # 0 0 0




% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

External Selections # 0 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Career Development Program

Slots for Career #
Development Program
Eligible for Career # 0 0 0

Development Program ™o, ™F " 100% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%

Applicants for Career # 0 0 0
Development Program ™o, ™¥760% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%

Selections for Career # 0 0 0
Development Program ™o, ™¥760% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%

GS-15 or # v v v
Equivalent: % [ 100% | 000% | 0.00% | 0.00% | 0.00% | 0.00% | 000% | 0.00% | 000% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%

Internal Competitive Promotions

Relevant Applicant Pool

Internal Applications # 0 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Qualified Internal # 0 0 0
Applicants % § 100% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%

Referred Applicants # 0 0 0

% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Interviewed Applicants # 0 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Internal Selections # 0 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

New Hires
Vacancy Filled #
Voluntarily Identified # 0 0 0
Applicants % [ 100% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.0% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%
Qualified External # 0 0 0
Applicants % [ 100% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.0% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%




Referred Applicants # 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Interviewed Applicants # 0 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

External Selections # 0 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Career Development Program

Slots for Career #
Development Program
Eligible for Career # 0 0 0

Development Program % 100% 0.00% | 0.00% | 0.00% | 0.00% | 0.00% [ 0.00% [ 0.00% [ 0.00% [ 0.00% [ 0.00% [ 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%

Applicants for Career # 0 0 0
Development Program % [ 100% | 0.00% | 0.00% | 0.00% [ 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%

Selections for Career # 0 0 0
Development Program % [ 100% | 0.00% | 0.00% | 0.00% [ 0.00% | 0.00% | 0.00% | 0.00% [ 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%

GS-14 or # 0 v v
Equivalent: % [ 100% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%

Internal Competitive Promotions

Relevant Applicant Pool

0 0

Internal Applications # 0

% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Qualified Internal # 0 0 0
Applicants % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Referred Applicants # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Interviewed Applicants # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Internal Selections # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

New Hires

Vacancy Announcements #

Voluntarily Identified # 0 0 0




Appucants % | 100% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 000% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%
Qualified External # 0 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%
Applicants % [ 100% | 0.00% | 0.00% | 0.00% [ 0.00% | 0.00% [ 0.00% | 0.00% [ 0.00% | 0.00% | 0.00% | 0.00% | 0.00% [ 0.00% [ 0.00% | 0.00% [ 0.00%
Referred Applicants # 0 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%
% [ 100% | 0.00% | 0.00% | 0.00% [ 0.00% | 0.00% [ 0.00% | 0.00% [ 0.00% | 0.00% | 0.00% | 0.00% | 0.00% [ 0.00% [ 0.00% | 0.00% [ 0.00%
Interviewed Applicants # 0 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%
% [ 100% | 0.00% | 0.00% | 0.00% [ 0.00% | 0.00% [ 0.00% | 0.00% [ 0.00% | 0.00% | 0.00% | 0.00% | 0.00% [ 0.00% [ 0.00% | 0.00% [ 0.00%
External Selections # 0 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%
% [ 100% | 0.00% | 0.00% | 0.00% [ 0.00% | 0.00% [ 0.00% | 0.00% [ 0.00% | 0.00% | 0.00% | 0.00% | 0.00% [ 0.00% [ 0.00% | 0.00% [ 0.00%
Career Development Program
Slots for Career #
Development Program

Eligible for Career # 0 0 0
Development Program % [ 100% | 0.00% | 0.00% | 0.00% [ 0.00% | 0.00% [ 0.00% | 0.00% [ 0.00% | 0.00% | 0.00% | 0.00% | 0.00% [ 0.00% [ 0.00% | 0.00% [ 0.00%
Applicants for Career # 0 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%
Development Program % [ 100% | 0.00% | 0.00% | 0.00% [ 0.00% | 0.00% [ 0.00% | 0.00% [ 0.00% | 0.00% | 0.00% | 0.00% | 0.00% [ 0.00% [ 0.00% | 0.00% [ 0.00%
Selections for Career # 0 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%
Development Program % [ 100% | 0.00% | 0.00% | 0.00% [ 0.00% | 0.00% [ 0.00% | 0.00% [ 0.00% | 0.00% | 0.00% | 0.00% | 0.00% [ 0.00% [ 0.00% | 0.00% [ 0.00%

GS-13 or & v v v
Equivalent: % [ 100% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%

Internal Competitive Promotions
Relevant Applicant Pool

Internal Applications # 0 0 0
% [ 100% | 0.00% | 0.00% | 0.00% [ 0.00% | 0.00% | 0.00% | 0.00% [ 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%
Qualified Internal # 0 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% [ 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%
Applicants % [ 100% | 0.00% | 0.00% | 0.00% [ 0.00% | 0.00% | 0.00% | 0.00% [ 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%
Referred Applicants # 0 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% [ 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%
% [ 100% | 0.00% | 0.00% | 0.00% [ 0.00% | 0.00% | 0.00% | 0.00% [ 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%
Interviewed Applicants # 0 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% [ 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%
% [ 100% | 0.00% | 0.00% | 0.00% [ 0.00% | 0.00% | 0.00% | 0.00% [ 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%
Internal Selections # 0 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% [ 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%
% [ 100% | 0.00% | 0.00% | 0.00% [ 0.00% | 0.00% | 0.00% | 0.00% [ 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%

New Hires




Vacancy Announcements

Voluntarily Identified # 0 0 0
Applicants % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Qualified External # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Applicants % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Referred Applicants # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Interviewed Applicants # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
External Selections # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Career Development Program
Slots for Career #
Development Program

Eligible for Career # 0 0 0
Development Program % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Applicants for Career # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Development Program % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Selections for Career # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Development Program % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%




Table A7-1: SENIOR GRADE LEVELS - Distribution by Race, Ethnicity, and Sex (Inclusion Rate)

All Total Total | Hispanic | Hispanic | White White | Black or | Blackor | Asian Asian Native | Native | American | American| Twoor | Twoor
Males | Females | or Latino | or Latino | Males | Females | African | African | Males | Females | Hawaiian | Hawaiian | Indian or | Indian or [more races|more races|
Males | Females American | American or Other | or Other | Alaska | Alaska Males | Females
Senior Grade Levels Males | Females Pacific | Pacific | Native | Native
Islander | Islander | Males | Females
Males | Females
TOtal Senior # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Grades % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Upward Mobility %
Benchmark
Alternative Benchmark %
SES or Equivalent: | * 0 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Internal Competitive Promotions
Vacancy Filled #
Relevant Applicant Pool
Internal Applications # 0 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Qualified Internal # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Applicants % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Referred Appli # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Interviewed Appli # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Internal Selections # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Vacancy Filled #
Voluntarily Identified # 0 0 0
Applicants % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Qualified External # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Applicants % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Referred Appli # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Interviewed Appli # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
External Selections # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Career Development Program
Slots for Career #
Development Program
Eligible for Career # 0 0 0
Development Program % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Applicants for Career # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Development Program %o 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Selections for Career # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
DeveloEment Program %o 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-15 or g 0 0 0
Eq“ivalent: % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Vacancy Filled #
Relevant Applicant Pool
Internal Applications # 0 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Qualified Internal # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Applicants % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Referred Applicants # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Interviewed Applicants # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Internal Selections # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Vacancy Filled #
Voluntarily Identified # 0 0 0
Applicants % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Qualified External # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Applicants % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Referred Applicants # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Interviewed Applicants # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
External Selections # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Career Development Program
Slots for Career #
Development Program
Eligible for Career # 0 0 0
Development Program % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Applicants for Career # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Development Program % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Selections for Career # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Development Program




Development Program

GS-14 or 2 0 0 0
Equivalent: % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Vacancy Announcements #
Relevant Applicant Pool
Internal Applications # 0 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Qualified Internal # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Applicants Yo 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Referred Applicants # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Interviewed Applicants # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Internal Selections # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Vacancy Announcements #
Voluntarily Identified # 0 0 0
Applicants Yo 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Qualified External # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Applicants Yo 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Referred Applicants # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Interviewed Applicants # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
External Selections # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Career Development Program
Slots for Career #
Development Program
Eligible for Career # 0 0 0
Development Program % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Applicants for Career # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Development Program % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Selections for Career # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Development Program % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-13 or 2 0 0 0
Equivalent: % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Vacancy Announcements #
Relevant Applicant Pool
Internal Applications # 0 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Qualified Internal # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Applicants Yo 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Referred Applicants # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Interviewed Applicants # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Internal Selections # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Vacancy Announcements #
Voluntarily Identified # 0 0 0
Applicants Yo 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Qualified External # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Applicants Yo 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Referred Applicants # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Interviewed Applicants # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
External Selections # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Career Development Program
Slots for Career #
Development Program
Eligible for Career # 0 0 0
Development Program % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Applicants for Career # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Development Program % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Selections for Career # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%




Table A8-1: MANAGEMENT POSITIONS - Distribution by Race, Ethnicity, and Sex (Participation Rate)

All Total Total [ Hispanic or [ Hispanic or| White White Blackor | Blackor | Asian Asian Native Native | American | American | Twoor | Two or
Males Females Latino Latino Males Females African African Males Females | Hawaiian | Hawaiian | Indianor | Indian or more more
Upward MObility To Management Males Females American | American or Other | or Other | Alaska Alaska races races
Positions T | e | N |y | e
Males Females
Total Management # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Upward Mobility To Management Positions | %
Alternative Benchmark %
Executives i 0 0
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% [ 0.00%
Pay Plan/Grade Level # 0 0 0
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Pay Plan/Grade Level # 0 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Pay Plan/Grade Level # 0 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Pay Plan/Grade Level # 0 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Pay Plan/Grade Level # 0 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Internal Competitive Promotions
Slots Filled #
Relevant Applicant Pool %
Internal Applications # 0 0 0
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Qualified Internal Applicants # 0 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Referred Applicants # 0 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Interviewed Applicants # 0 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Internal Selections # 0 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
New Hires
Slots Filled #
Voluntarily Identified Applicants # 0 0 0
% 100% 0.00% 0.00% 0.00% 0.00%

| 0.00%

| 0.00%

| 0.00% |o.00%

0.00% |

| 0.00%

| 0.00%

| 0.00%

| 0.00%

| 0.00%

| 0.00%

| 0.00%



Qualified External Applicants # 0 0.00% | 0.00% 0.00% 0.00% 0.00% [ 0.00% 0.00% 0.00% 0.00% [ 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%

Referred Applicants # 0 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% [ 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% [ 0.00%
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%

Interviewed Applicants # 0 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% [ 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%

External Selections # 0 0.00% | 0.00% 0.00% 0.00% 0.00% [ 0.00% 0.00% 0.00% 0.00% [ 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%

% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Career Development Program

Slots for Career Development Program #

Eligible for Career Development Program # 0 0 0
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Applicants for Career Development Program | # 0 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Selections for Career Development Program # 0 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Managers i 0 0
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Pay Plan/Grade Level # 0 0 0
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Pay Plan/Grade Level # 0 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Pay Plan/Grade Level # 0 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Pay Plan/Grade Level # 0 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Pay Plan/Grade Level # 0 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Internal Competitive Promotions

Relevant Applicant Pool %

Internal Applications # 0 0 0
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Qualified Internal Applicants # 0 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Referred Applicants # 0 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%

% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Interviewed Applicants # 0 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%

% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% [ 0.00% 0.00% 0.00% 0.00% [ 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% [ 0.00%

Internal Selections # 0 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%




| %I 100% |0.00%| 0.00%| 0.00% | 0.00% | 0.00% | 0.00%| 0.00% | 0.00% | 0.00% | 0.00%| 0.00% | 0.00% | 0.00% | 0.00% | 0.00% [ 0.00%
New Hires
Slots Filled #
Voluntarily Identified Applicants # 0 0 0

% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% [ 0.00% 0.00% 0.00% 0.00% [ 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% [ 0.00%

Qualified External Applicants # 0 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% [ 0.00% 0.00% 0.00% 0.00% [ 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% [ 0.00%

Referred Applicants # 0 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Interviewed Applicants # 0 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

External Selections # 0 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%

% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% [ 0.00% 0.00% 0.00% 0.00% [ 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% [ 0.00%

Career Development Program

Slots for Career Development Program #

Eligible for Career Development Program # 0 0 0
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Applicants for Career Development Program | # 0 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% [ 0.00% 0.00% 0.00% 0.00% [ 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% [ 0.00%

Selections for Career Development Program # 0 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% [ 0.00% 0.00% 0.00% 0.00% [ 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% [ 0.00%

Supervisors i 0 0
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Pay Plan/Grade Level # 0 0 0
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Pay Plan/Grade Level # 0 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Pay Plan/Grade Level # 0 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Pay Plan/Grade Level # 0 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Pay Plan/Grade Level # 0 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Internal Competitive Promotions

Vacancy S ' _

Relevant Applicant Pool %

Internal Applications # 0 0 0
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%




Qualified Internal Applicants # 0 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Referred Applicants # 0 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Interviewed Applicants # 0 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Internal Selections # 0 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
New Hires
Vacancy Announcements #
Voluntarily Identified Applicants # 0 0 0
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Qualified External Applicants # 0 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Referred Applicants # 0 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Interviewed Applicants # 0 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
External Selections # 0 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Career Development Program
Slots for Career Development Program #
Eligible for Career Development Program # 0 0 0
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Applicants for Career Development Program # 0 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Selections for Career Development Program # 0 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%




Table A8-1: MANAGEMENT POSITIONS - Distribution by Race, Ethnicity, and Sex (Inclusion Rate)

AL | Total | Total |iispanicor| Hispanicor| White | White | Blackor | Blackor | Asiam | Asiam | Native | Native | American | American | Twoor | Twoor
U d Mobility To M ¢ Males | Females | Latino | Latino | Males | Females | African | African | Males | Females | Hawaiian | Hawaiian | Indianor | Indianor | more | more
war obility 1o Managemen Males | Females American | American orOther | orOther | Alaska | Alaska | races | races
Positions Males | Females Pacific | Pacific | Native | Native | Males | Females

Islander | Islander | Males | Females

Males Females

# 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Total Management
% | 100% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%

Upward Mobility To Management Positions | %

Alternative Benchmark %o

Executives il O 0 9
% 100% | 0.00% [ 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% [ 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% [ 0.00%

Pay Plan/Grade Level # 0 0 0
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Pay Plan/Grade Level # 0 0 0
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Pay Plan/Grade Level # 0 0 0
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Pay Plan/Grade Level # 0 0 0
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Pay Plan/Grade Level # 0 0 0

% 100% | 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%

Internal Competitive Promotions

Slots Filled #
Relevant Applicant Pool %
Internal Applications # 0 0 0
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
Qualified Internal Applicants # 0 0 0
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
Referred Applicants # 0 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Interviewed Appli # 0 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Internal Selections # 0 0 0
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
New Hires
Slots Filled #
Voluntarily Identified Applic # 0 0 0
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
Qualified External Appli # 0 0 0
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
Referred Applicants # 0 0 0
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
Interviewed Appli # 0 0 0
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
External Selections # 0 0 0

%o 100% | 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%

Career Development Program

Slots for Career Development Program #
Eligible for Career D Program # 0 0 0
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
Appli for Career D« Program | # 0 0 0
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
Selections for Career D Program # 0 0 0

% 100% | 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%

Managers E1L O 9 g
% 100% | 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%

Pay Plan/Grade Level # 0 0 0
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%

Pay Plan/Grade Level # 0 0 0
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%

Pay Plan/Grade Level # 0 0 0
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%

Pay Plan/Grade Level # 0 0 0
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%

Pay Plan/Grade Level # 0 0 0

%o 100% | 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%

Internal Competitive Promotions

Slots Filled #
Relevant Applicant Pool %
Internal Applications # 0 0 0
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
Qualified Internal Applicants # 0 0 0
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
Referred Applicants # 0 0 0
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
Interviewed Appli # 0 0 0
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
Internal Selections # 0 0 0
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
New Hires
Slots Filled #
Voluntarily Identified Applic # 0 0 0
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
Qualified External Appli # 0 0 0
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
Referred Applicants # 0 0 0
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
Interviewed Appli # 0 0 0
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
External Selections # 0 0 0

%o 100% | 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%

Career Development Program

Slots for Career Development Program #
Eligible for Career D Program # 0 0 0

% 100% | 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%

Applic: for Career D Program | # 0 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%




% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
Selections for Career D Program # 0 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
Supervisors E1L O 9 0
% 100% | 0.00% [ 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
Pay Plan/Grade Level # 0 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
Pay Plan/Grade Level # 0 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
Pay Plan/Grade Level # 0 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
Pay Plan/Grade Level # 0 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
Pay Plan/Grade Level # 0 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
Internal Competitive Promotions
Vacancy Announcements #
Relevant Applicant Pool %
Internal Applications # 0 0 0
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
Qualified Internal Applicants # 0 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
Referred Applicants # 0 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
Interviewed A # 0 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
Internal Selections # 0 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
New Hires
Vacancy Announcements #
Voluntarily Identified Appli # 0 0 0
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
Qualified External A # 0 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
Referred Applicants # 0 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
Interviewed A # 0 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
External Selections # 0 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
Career Development Program
Slots for Career Development Program #
Eligible for Career D Program # 0 0 0
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
Appli for Career D Program # 0 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
Selections for Career D Program # 0 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
% 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%




Table A9: EMPLOYEE RECOGNITION AND AWARDS - Distribution by Race, Ethnicity, and Sex (Participation Rate)

All Total Males | Total Females| Hispanic | Hispanic | White Males | White | Blackor | Blackor Asian Asian Native Native American | American | Twoor | Twoor
or Latino | or Latino Females | African African Males | Females |Hawaiian or | Hawaiian or | Indian or | Indianor |more races| more
Males | Females American | American Other  |Other Pacific|] ~ Alaska Alaska Males races
Awards Males Females Pacific Islander |Native Males| ~ Native Females
Islander Females Females
Males
Time Off Awards
Time-Off Awards: 1-| # 180 147 33 7 0 125 29 7 0 0 0 0 0 0 0 8 4
10 hours % 100% 81.67% 18.33% 3.89% 0.00% 69.44% 16.11% 3.89% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 4.44% | 2.22%
Total Hours 4 1609 1317 202 63.00 0.00 1119.00 256.00 63.00 0.00 0.00 0.00 0 0 0.00 0.00 72 36
Average Hours # 9 9 9 9 0 9 9 9 0 0 0 0 0 0 0 9 9
Time-Off Awards: | # 0 0 0
11-20 hours % 100% 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Total Hours # 0 0 0
Average Hours # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Time-Off Awards: | # 0 0 0
21-30 hours % 100% 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Total Hours # 0 0 0
Average Hours # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Time-Off Awards: | # 517 426 91 11 0 380 74 14 7 2 2 0 1 0 1 19 6
31-40 hours % 100% 82.40% 17.60% 2.13% 0.00% 73.50% 14.31% 2.711% 1.35% 0.39% 0.39% 0.00% 0.19% 0.00% 0.19% 3.68% 1.16%
Total Hours 4 18415 15142 3273 315.00 0.00 13512.00 2670.00 530.00 248.00 80.00 80.00 0 40 0.00 27.00 705 208
Average Hours # 36 36 36 29 0 36 36 38 35 40 40 0 40 0 27 37 35
Time-Off Awards: | # 0 0 0
41 or more hours |7y 100% 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Total Hours # 0 0 0
Average Hours # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Cash Awards
Cash Awards: $500 | # 9 9 0 9
and Under % 100% 100.00% 0.00% 0.00% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Amount # $1,800.00 $1,800.00 $0.00
Average Amount | # $200 $200 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0
Cash Awards: $501 - # 0 0 0
$999 % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Amount # $0.00 $0.00 $0.00
Average Amount | # $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0
Cash Awards: $1000| # 0 0 0

mennn




B % 100% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% | 0.00% 0.00% | 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% | 0.00%
Total Amount # $0.00 $0.00 $0.00
Average Amount | # $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0
Cash Awards: $2000| # 0 0 0
- 52999 % 100% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% | 0.00% 0.00% | 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% | 0.00%
Total Amount # $0.00 $0.00 $0.00
Average Amount | # $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0
Cash Awards: $3000| # 0 0 0
- 33999 % 100% 0.00% 0.00% 0.00% | 0.00% 0.00% 0.00% | 0.00% 0.00% | 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% | 0.00%
Total Amount # $0.00 $0.00 $0.00
Average Amount | # $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0
Cash Awards: $4000| # 0 0 0
- 34999 % 100% 0.00% 0.00% 0.00% J 0.00% 0.00% 0.00% [ 0.00% 0.00% [ 0.00% J 0.00% [ 0.00% 0.00% 0.00% 0.00% [ 0.00% [ 0.00%
Total Amount # $0.00 $0.00 $0.00
Average Amount | # $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0
Cash Awards: $5000| # 186 142 44 4 1 122 35 4 3 3 1 1 0 0 0 8 4
or more % 100% 76.34% 23.66% 2.15% | 0.54% 65.59% 18.82% | 2.15% 1.61% 1.61% | 0.54% 0.54% 0.00% 0.00% 0.00% 430% | 2.15%
Total Amount # | $1,046,772.00 | $805,484.00 | $241,288.00 | $23.980.00 | $6.000.00 $693,264.00 | S191,738.00| $20,340.00 | $16,580.00 | $17,720.00 | $5,400.00 | $5,880.00 $0.00 $0.00 $0.00 $44,300.00 | $21,570.00
Average Amount # $5,628 $5,672 $5,484 $5,995 | $6,000 $5,682 $5,478 | $5,085 $5,527 $5,907 | $5,400 $5,880 #DIV/0! | #DIV/0! | #DIV/0! | $5,538 | $5,393
Other Awards
Quality Step # 74 47 27 2 0 38 24 3 2 1 0 0 1 0 0 3 0
Increases (QSI) o/ 100% 63.51% 36.49% [ 2.70% | 0.00% 51.35% 32.43% | 4.05% 270% | 135% | 0.00% | 0.00% 1.35% 0.00% 0.00% | 4.05% | 0.00%
Total Benefit # | $184.255.00 | $125,402.00 | $58,853.00 [ $5808.00 [ s0.00 $102,155.00 | $52,748.00 | $6,510.00 | $4402.00 | $2446.00 |  50.00 $0.00 $1,703.00 $0.00 $0.00 $8.483.00 | 5000
Average Benefit # $2,490 $2,668 $2,180 $2,904 $0 $2,688 $2,198 | $2,170 $2,201 | $2,446 $0 $0 $1,703 $0 $0 $2,828 $0
Performance Based | # 0 0 0
Pay Increase % 100% 0.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% | 0.00% | 000% | 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% | 0.00%
Total Benefit # $0.00 $0.00 $0.00
Average Benefit # $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0




Table A9: EMPLOYEE RECOGNITION AND AWARDS - Distribution by Race, Ethnicity, and Sex (Inclusion Rate)

All Total Males Total Females | Hispanic | Hispanic | White Males | White | Blackor | Blackor Asian Asian Native Native American | American | Twoor | Twoor
or Latino | or Latino Females | African African Males | Females |Hawaiian or | Hawaiian or | Indianor | Indian or more more
Awards Males | Females American | American Other  |Other Pacific| ~ Alaska Alaska races races
Males Females Pacific Islander |Native Males|  Native Males | Females
Islander Females Females
Time-Off Awards: 1-| # 180 147 33 7 125 29 7 0 0 0 0 0 0 0 B 4
10 hours % 100% 81.67% 18.33% 3.89% 0.00% 69.44% 16.11% 3.89% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 4.44% | 2.22%
Total Hours # 1609 1317 202 63.00 0.00 1119.00 256.00 63.00 0.00 0.00 0.00 0 0 0.00 0.00 72 36
Average Hours # 9 9 9 9 0 9 9 9 0 0 0 0 0 0 0 9 9
Time-Off Awards: | # 0 0 0
11-20 hours % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
Total Hours # 0 0 0
Average Hours # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Time-Off Awards: | # 0 0 0
21-30 hours % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
Total Hours # 0 0 0
Average Hours # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Time-Off Awards: # 517 426 91 11 0 380 74 14 7 2 2 0 1 0 1 19 6
31-40 hours % 100% 82.40% 17.60% 2.13% 0.00% 73.50% 14.31% 2.71% 1.35% 0.39% 0.39% 0.00% 0.19% 0.00% 0.19% 3.68% 1.16%
Total Hours # 18415 15142 3273 315.00 0.00 13512.00 2670.00 530.00 248.00 80.00 80.00 0 40 0.00 27.00 705 208
Average Hours # 36 36 36 29 0 36 36 38 35 40 40 0 40 0 27 37 35
Time-Off Awards: | # 0 0 0
41 or more hours % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
Total Hours # 0 0 0
|_Average Hours # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Cash Awards
Cash Awards: $500 | # 9 9 0 9
and Under % 100% 100.00% 0.00% 0.00% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
Total Amount # $1,800.00 $1,800.00 $0.00 $1,800.00
Average Amount # $200 $200 S0 S0 $0 $200 S0 S0 S0 S0 $0 S0 $0 $0 S0 $0 $0
Cash Awards: $501 - # 0 0 0
$999 % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
Total Amount # $0.00 $0.00 $0.00
Average Amount | # $0 S0 S0 S0 $0 S0 S0 S0 S0 S0 $0 $0 $0 $0 $0 $0 $0
Cash Awards: $1000| # 0 0 0
- $1999 % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
Total Amount # $0.00 $0.00 $0.00
Average Amount | # $0 S0 S0 S0 $0 S0 S0 S0 S0 S0 $0 S0 $0 $0 S0 $0 $0
Cash Awards: $2000| # 0 0 0
- $2999 % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
Total Amount # $0.00 $0.00 $0.00
Average Amount | # $0 S0 S0 $0 $0 $0 S0 $0 $0 S0 $0 $0 $0 $0 $0 $0 $0
Cash Awards: $3000| # 0 0 0
- $3999 % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
Total Amount # $0.00 $0.00 $0.00
Average Amount | # $0 S0 S0 S0 $0 S0 S0 S0 S0 S0 $0 S0 $0 $0 S0 $0 $0
Cash Awards: $4000| # 0 0 0
- $4999 % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
Total Amount # $0.00 $0.00 $0.00
Average Amount | # $0 $0 $0 $0 $0 $0 S0 S0 S0 S0 $0 $0 $0 $0 $0 $0 $0
Cash Awards: $5000] # 186 142 44 4 [ 122 35 4 3 3 0 1 0 0 0 8 0
or more % 100% 76.34% 23.66% 2.15% 0.54% 65.59% 18.82% 2.15% 1.61% 1.61% 0.54% 0.54% 0.00% 0.00% 0.00% 4.30% | 2.15%
Total Amount # $1,046,772.00 $805,484.00 $241,288.00 | 523.950.00 | 5600000 | 569326400 |S191,738.00| 52034000 | $16,580.00 | 517.720.00 | $5.400.00 | _$5850.00 50.00 50.00 $0.00 544,300.00 | $21,570.00]
Average Amount # $5.628 $5.672 $5.484 $5.995 $_6 000 $5. 682 $5.478 | $5.085 $5.527 $5.907 | $5.400 $5 380 $0 $0 S0 $5.538 | $5.393
Other Awards
Quality Step # 74 47 27 2 0 38 24 3 2 1 0 0 1 0 0 3 0
Increases (QSI) % 100% 63.51% 36.49% 2.70% 0.00% 51.35% 32.43% 4.05% 2.70% 1.35% 0.00% 0.00% 1.35% 0.00% 0.00% 4.05% | 0.00%
Total Benefit # $184,255.00 $125,402.00 $58,853.00 $5.50800 | 50.00 $102,155.00 | $52.748.00 | $6510.00 | 5440200 | 5244600 |  50.00 50.00 $1.703.00 50.00 50.00 S8.483.00 | 50.00
Average Benefit # $2.490 $2,668 $2,180 $2,904 $0 $2.688 $2,198 | $2,170 $2.201 $2.446 $0 S0 $1,703 $0 S0 $2.828 $0
Performance Based | # 0 0 0
Pay Increase % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
Total Benefit # $0.00 $0.00 $0.00
Average Benefit # $0 S0 S0 S0 $0 S0 S0 S0 S0 S0 $0 S0 $0 $0 S0 $0 $0
Permanent #
Work&rce % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
Alternative #
Benchmark % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00%
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