#DIV/0!

Employment Tenure
bv Sub-Component Total |Disability | Identified |(02-03, 06 Targeted Disability Brain Injury Difficulty Difficulty Extremities Impairment | Paralysis Sglzure Disability Disorder ©2) Disfigurement
M p (05) (Y] 99) Disability @ 3 Hearing (19) | Seeing (20) CEY (40) (60) DIS(%T)erS (°0) (91) (93)
TOTAL WORKFORCE
Prior FY # 1638 1570 41 22 5 1 2
% 100% 95.85% 2.50% 1.34% 0.31% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.06% 0.12% 0.00%
Current FY # 1685 1612 46 27 4 1 1 2
% 100% 95.67% 2.73% 1.60% 0.24% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.06% 0.06% 0.00% 0.00% 0.12% 0.00%
501 Goal % 12.00% 2.00%
Difference # 47 42 5 5 -1 0 0 0 0 0 0 1 1 0 -1 0 0
Ratio Change % 0.00% -0.18% 0.23% 0.26% -0.07% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.06% 0.06% 0.00% -0.06% 0.00% 0.00%
Net Change % 2.87% 2.68% 12.20% 22.73% -20.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
EMPLOYEE GAINS
New Hires # 306 306 0
% 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
EMPLOYEE LOSSES (Inclusion Rate)
Reduction in Force # 0 0
% 100% #DIV/0! #DIV/0! #DIV/0! 0.00% #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0!
Removal # 118 109 4 5 1 1
% 100% 92.37% 3.39% 4.24% 0.85% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.85% 0.00% 0.00%
Resignation # 107 107 0
% 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Retirement # 13 13 0
% 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Other Separations # 84 82 1 1 0
% 100% 97.62% 1.19% 1.19% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Separations # 322 311 5 6 1 0 0 0 0 0 0 0 0 0 1 0 0
% 100% 96.58% 1.55% 1.86% 42125.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.31% 0.00% 0.00%
PERMANENT WORKFORCE
Prior FY # 2706 1363 1302 41 20 4 1 2
% 100% 50.37% 48.12% 1.52% 0.74% 0.15% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.04% 0.07% 0.00%
Current FY # 1340 1271 44 25 4 1 1 2
% 100% 94.85% 3.28% 1.87% 0.30% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.07% 0.07% 0.00% 0.00% 0.15% 0.00%
Difference # | -1366 92 -1258 16 -16 4 0 0 0 0 0 1 1 0 -1 0 0
Ratio Change % 0.00% 44.48% -44.83% 0.35% -0.44% -0.15% 0.00% 0.00% 0.00% 0.00% 0.00% 0.07% 0.07% 0.00% -0.04% 0.08% 0.00%
Net Change % -50.48% -6.75% -96.62% -39.02% -80.00% -100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% -100.00% 0.00% 0.00%
EMPLOYEE GAINS
New Hires # 98 98 0
% 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
EMPLOYEE LOSSES (Inclusion Rate)
Reduction in Force # 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Removal # 50 42 4 4 1 1
% 100% 84.00% 8.00% 8.00% 25.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 2.00% 0.00% 0.00%
Resignation # 49 49 0
% 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%




Retirement # 13 13 0
% | 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Other Separations # 12 11 1 0
% | 100% 91.67% 8.33% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Separations # 124 115 5 4 1 0 0 0 0 0 0 0 0 0 1 0 0
% | 100% 92.74% 4.03% 3.23% 25.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.81% 0.00% 0.00%
TEMPORARY WORKFORCE
Prior FY # 270 268 0 2 1 1
% | 100% 99.26% 0.00% 0.74% 0.37% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.37% 0.00% 0.00% 0.00% 0.00% 0.00%
Current FY # 345 341 2 2 0
% | 100% 98.84% 0.58% 0.58% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Difference # 75 73 2 0 -1 0 0 0 0 0 0 -1 0 0 0 0 0
Ratio Change % | 0.00% 0.42% 0.58% -0.16% 0.37% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% -0.37% 0.00% 0.00% 0.00% 0.00% 0.00%
Net Change % | 27.78% | 27.24% 0.00% 0.00% -100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% -100.00% 0.00% 0.00% #DIV/0! #DIV/0! #DIV/0!
EMPLOYEE GAINS
New Hires # 208 208 0
% | 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
EMPLOYEE LOSSES (Inclusion Rate)
Reduction in Force # 0 0
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Removal # 68 67 0 1 0
% | 100% 98.53% 0.00% 1.47% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Resignation # 58 58 0
% | 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Retirement # 0 0
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Other Separations # 72 7 0 1 0
% | 100% 98.61% 0.00% 1.39% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Separations # 198 196 0 2 0 0 0 0 0 0 0 0 0 0 0 0 0
% | 100% 98.99% 0.00% 1.01% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
SCHEDULE A EMPLOYEES IN PERMANENT WORKFORCE
Prior FY # 0 0
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Current FY # 0 0
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Difference # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Ratio Change % | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Net Change % | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
EMPLOYEE GAINS
New Hires # 0 0
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
EMPLOYEE LOSSES (Inclusion Rate)
Total Separations # 0 0
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%




Table B2: PERMANENT WORKFORCE BY COMPONENT - Distribution by Disability Status

- Persons Traumatic Deaf or Blm.d or - Significant . Epilepsy or Significant R
E 1 t No Not Disability Serious Missing 9 Partial or Other Intellectual 9 Significant
mploymen PR . With Developmental Brain Serious e P Mobility X o Psychiatric | Dwarfism o
Total | Disability | Identified | (02-03, . - e Difficulty | Extremities X Complete Seizure Disability ? Disfigurement
Tenure 06-99) Targeted | Disability (2) Injury Difficulty Seein G1) Impairment Paralysis (60) | Disorders (90) Disorder (92) (93)
(05) o1 Disability (3)  |Hearing (19) (20)9 (40) Y @2) (91)
501 Goal % 12.00% 2.00%

Permanent | # | 1685 1612 46 27 4 0 0 0 0 0 0 1 1 0 0 2 0

Workforce % | 100% 95.67% 2.73% 1.60% 0.24% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.06% 0.06% 0.00% 0.00% 0.12% 0.00%
# 0 0
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%




Table B3-1: OCCUPATIONAL CATEGORIES - Distribution by Disability (Across)
. A . Epil r -
Oceupational
Categories Total D's(?)l;';'ty Ide(gtl'f)'ed (oz-gg), 06| Targeted |Disability  (2) Bra'?;;lury Difficulty Difficulty EXtr(e;‘;t'es Impairment | Paralysis Dsi:ézrg;ers D's(zbo';'ty Disorder (92) D'Sf'g(;r;)me”t
Disability Hearing (19) |Seeing (20) (40) (60) (82) (91)
Executives # 3
% | 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Managers # 25 25 0
% | 100% 100.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Supervisors # 89 83 5 1 0
% | 100% 93.26% 5.62% 1.12% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Management # 117 111 5 1 0 0 0 0 0 0 0 0 0 0 0 0 0
% | 100% 94.87% 427% 0.85% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
2. Professionals # 215 206 7 2 0
% | 100% 95.81% 326% 0.93% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
3. Technicians # 17 14 1 2 0
% | 100% 82.35% 5.88% 11.76% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
4. Sales Workers # 0
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
5. Administrative # 89 83 4 2 1 1
JSupport Workers % | 100% 93.26% 4.49% 225% 1.12% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 1.12% 0.00%
6. Craft Workers # 580 551 19 10 1 1
% | 100% 95.00% 3.28% 1.72% 0.17% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.17% 0.00% 0.00% 0.00% 0.00% 0.00%
7. Operatives # 60 58 2 0
% | 100% 96.67% 3.33% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
I8. Laborers and Helpers | # 250 236 6 8 2
% | 100% 94.40% 2.40% 3.20% 0.80% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
9. Service Workers # 12 12 2 1 1
% | 100% 100.00% 0.00% 0.00% 16.67% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 8.33% 0.00% 0.00% 833% 0.00%




Table B4-1: GENERAL SCHEDULE (GS) GRADES - Distribution by Disability (Across)

. . . Epilepsy or .
. - Persons . Deaf or Blind or - Significant Partial or Significant .
GS/GM/GL . NO.. No.t. Disability With Developmental Tréuma.tlc Serious Serious MISS”.WQ Mobility Complete OFher Intellectual Psychiatric | Dwarfism ‘Sl‘gmflcant
Total | Disability | Identified |(02-03, 06- B Brain Injury e e Extremities X N Seizure . ! Disfigurement
Targeted Disability (2) Difficulty Difficulty Impairment Paralysis X Disability (90) | Disorder (92)
GRADES (05) (01) 99) argere 3) ! . (31) Disorders (93)
Disability Hearing (19)| Seeing (20) (40) (60) (82) (91)
# 0 0
GS-01 % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-02 % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-03 % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-04 % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 7 6 0 1 0
GS-05
Y% 100% 86% 0% 14% 0.00% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
# 23 23 0
GS-06
Y% 100% 100% 0% 0% 0.00% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
# 104 99 2 3 1
GS-07
Y% 100% 95% 2% 3% 0.96% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
# 68 67 1 0
GS-08
% 100% 99% 1% 0% 0.00% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
G509 # 232 225 3 4 2 1 1
Y% 100% 97% 1% 2% 0.86% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
# 16 16 0
GS-10
100% 100% 0% 0% 0.00% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
GS-11 # 234 216 11 7 0
Y% 100% 92% 5% 3% 0.00% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
GS-12 # 158 152 4 2 0
Y% 100% 96% 3% 1% 0.00% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
# 63 62 1 0
GS-13
Y% 100% 98% 2% 0% 0.00% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
GS-14 # 17 16 1 0
%o 100% 94% 6% 0% 0.00% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
# 3 3 0
GS-15
% 100% 100% 0% 0% 0.00% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
Total GS # 925 885 23 17 3 0 0 0 0 0 0 0 1 0 0 1 0
Employees [ o | 1009 96% 2% 2% 0.32% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
# 0 0
SES % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Other Senior | # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Pay % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Senior # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Pay % [ 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-1to GS{ # 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
10 % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
# 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-11 to SES % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
501 Goal % 12.00% 2.00%




Salar;
Ran . Total Disgt?r Not Disability | Persons
ge ility | Identified |(02-03 With Traumati
(05) (01) 993 061 Targeted DI:_)e"E|OPmenta| . | Deafor Blind or
Disability ey @) My [i?frjlous Serious Missing Significant | Partial or | EPUEPSY or
Upto | # 0 (3) |Hea ficulty | _Difficulty Extremities | oIty [ Complete Other | Int
$20,000 | % | 100% — - ring (19) | Seeing (20) (31) Impairment | Paralysis Seizure Dii!eb?ﬁgal Significant
. o . i . . . iAnifi
$20,001- | # - 0.00% 0.00% o (40) (60) Disorders (90) y | Psychiatric Dwarfism D_S'_gmﬂcant
$30.000 0 0.00% OO - -00% 0.00% o0 (82) Disorder (91) (92) isfigurement
’ % | 100% | 000 00% 0.00% 00% 0.00% (93)
00% o 0.00%
$30,001- | # ; 2 0.00% 0.00% — 0.00% 0.00% 000% - . 0.00% 0.00% —
$40,000 [ 8 0.00% 0.00% 00% 0.00% - . 0.00% 0.00%
Yo 0.00% 0.00% o 500
1009 o 0.00% .00%
0% | 100.00% 0 0.00% .00% 0000 0.00%
$40,001- | # - ° 0.00% 0.00% 0007 0.00% 0.00% — 00% 0.00% 0.00% . 0.00%
1 - .| - o
$50 000 - 85 1 > ° 0.00% 0.00% ° 0.00% 0.009 0.00% 0.00°%
5 % 0% 0.00° % %
o| 100% | 9840% | 0.53% 0 00% 0.00% o 0.00% X
$50,001- | # B 2370 1.06% 0.00% .00% 0.00% - 0.00%
$60,000 [ i 7 10 4 7 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% | 96.36% 7 60% 2 o 0.00% 0.00% 0007 2 0.00% 0.00%
$60,001- | # | 42 201 - 1.04% 0.52% 00% 0.00% 0.00% 0.00%
$70,000 [ o, 1 10 0.00% 0.00% 0.00° e 0.00% 0.00%
o | 100% 95.02% XG0 2 -00% 0.00% 0.00° 1 0.00% 0.00%
$70’001' # 331 313 - i 2.37% 0.47% 00% 0.00% 0.00% 0.00%
; 313 ) ~ !
$80,000 [ o, 16 2 0.00% 0.00% 0000 ° 0.26% 0.00% !
o| 100% | 9456% | 4839 0 00% 0.00% 5000 1 0.00% 0.26%
$80,001- | #| 17 — 83% | 0.60% | 0.00% 00% 0.00% By - 0.00%
$90,000 [ 6 3 0.00% 0.00% 5000 e 0.00% 0.00% !
o | 100% | 93.06% | 347 0 -00% 0.00% . 0.00% 0.24%
$90,001- | #| 56 - A7% 3.47% 007 0.00% 0.00% X i 0.00%
00% )
$100,000 | o, 3 0.00% 0.00% - ° 0.00% 0.00%
o] 100% | 9651% | 0.007 0 0.00% 0.00% 0.00% 0.00%
$100,001- | # | = ~ 00% 3.49% 0.00% 0.00% 0.00% X il 0.00%
.00% )
$110,000 [, ! 0-00% 0.00% 5000 ° 0.00% 0:00%
o| 100% | 98.08% | 1.929 0 -00% 0.00% . 0.00% 0.00%
$110,001- | #| 1 — 92% 0.00% 0.00% 0.00% 0.00% X addl 0.00%
.00% )
$120,000 | 0.00% 0.00% 0007 ° 0.00% 0.00%
o | 100% | 100.00% | 0.00° 0 -00% 0.00% . 0.00% 0.00%
$120,001- | #| 16 — 00% 0.00% 0.00% 0.00% 0.00% X il 0.00%
.00% )
$130,000 | 1 0.00% 0.00% 0007 ° 0.00% 0.00%
o 100% | 93.75% | 6259 0 -00% 0.00% . 0.00% 0.00%
130001 [ 7| 4 - 25% | 000% | 0.00% 0.00% 0.00% o — 0.00%
00% )
$140,000 [, 0-00% 0.00% 500 ° 0.00% 0:00%
o | 100% | 100.00% | 0.00° 0 -00% 0.00% . 0.00% 0.00%
S19000- [ 7| 1 ] 0% | 000% | 0.00% 0.00% 0.00% o — 0.00%
00% )
$150,000 | 0.00% 0.00% 0007 ° 0.00% 0.00%
°| 100% 100.00% 0.00% 0 -00% 0.00% - 0.00% 0.00%
S150001- [ 7| 2 . 0% | 000% | 0.00% 0.00% 0.00% o — 0.00%
00% )
$160,000 [ o, 0.00% 0.00% 0.00 ° 0.00% 0.00%
o | 100% | 100.00% | 0.00° 0 -00% 0.00% . 0.00% 0.00%
ST61.001- [ # | o 0% | 000% | 0.00% 0.00% 0.00% o — 0.00%
00% )
$170,000 [% [ 100% — 5 0.00% 0.00% 0.00% - 0.00% 0.00% 0.00%
() .00% . o 0.00% . ()
$170,001- # 0-00% 0.00% 0.00% % 0.00% 0.00% 0.00% 0.00%
0 o0 | 0007 00% 0.00% - 0.00% 0.007
$180,000 [ Jo00r |07 00% 0.00% 00 0.00% 00T - 00% 0.00% o0
() .00% W70 0.00% e .00% . o
$180,001 | # 000% | 000% | 000 % 0.00% = : 0.00% . 0.00% 0.00%
0 0.00% - 00% 0.00% 0% 0.00% 0.00% 0.00°
and Greater [ 0.00% 0.00% T - 0.00% 0.00% 0.00% 0.00% — 00% 0.00% o0
o] 100% 0.00% D% 0.00% _ 0.00% -00% 0.00 207 0.00%
i 0.00% 0,000 ° 0.00% 0.00% 0.00% 00% 0.00% 0 0.00%
501 Goal | % 0% 0.00% — 0.00% 0.00% oo 0.00% 0.00% : 0.00% 0.00%
o Q0% 0.00% — 00% 0.00% i 0.00% — 0.00%
12.00% 0% 0.00% 0.00% 0.00% o 0.00%
2.00% ° 0.00% 0.00% ’ 0.00% 00000 0.00%
00% 0.007 00%
0% 0.00% 0.00% 0.00% 0.00% 0.00%
0.00% 0.00%




Table B6-1: MISSION-CRITICAL OCCUPATIONS - Distribution by Disability(Across)

o Persons . Deaf or Blind or . Significant . Epilepsy or Significant A
Mission-Critical ‘ No“ No.t. Disability With Devglopmental Trguma_tlc Serious Serious M|ssmg Mobility Partial or OFher Int‘elle‘cFuaI Psychiatric | Dwarfism _Sl_gnlflcant
Occupations Total Dls(%bsl;lty Ide(rg)tllf)led (02—(9)3S 06- T?rge_t_ed Dls?zb)lllty Braln(;)njury Difficulty Difficulty Extr(e3r{1)|t|es Impairment PaS:I?s[i)lsezzo) DSisetl)er;ers Dls(zgl;lty Disorder (92) Dlsﬂg(l;;e)ment
Disability Hearing (19)| Seeing (20) (40) (82) (91)

Job # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Title/Series: % | 100% | #D1v/o! #DIV/0! #DIV/0! #REF! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0!
Pay Plan/Grade # 0 0

Level % | 100% | #DIv/o! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0!
Pay Plan/Grade # 0 0

Level % | 100% | #DIv/o! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0!
Pay Plan/Grade # 0 0

Level % | 100% | #DIv/o! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0!
Pay Plan/Grade # 0 0

Level % | 100% | #DIv/o! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0!
Pay Plan/Grade # 0 0

Level % | 100% | #DIv/o! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0!
Pay Plan/Grade # 0 0

Level % | 100% | #DI1v/o! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0!

%
501 Goal 12.00% 2.00%

Internal Competitive Promotions

Vacancy # 1
Announcements

Relevant Applicant | % 25 0
Pool

Internal # 25 15 10 0
Applications % | 100% | 60.00% 40.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Qualified Internal | # 18 9 9 0
Applicants % | 100% | 50.00% 50.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Referred Applicants | # 18 9 9 0
% | 100% 50.00% 50.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Interviewed # 0 0
Applicants % | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Internal Selections | # 6 1 5 0
% | 100% 16.67% 83.33% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

New Hires
Vacancy # 168
Announcements

Voluntarily # 2210 962 1205 43 0
Identified % | 100% | 43.53% 54.52% 1.95% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Qualified External | # 789 377 401 11 0
Applicants % | 100% | 47.78% 50.82% 1.39% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Referred Applicants [ # 776 374 391 11 0
% | 100% 48.20% 50.39% 1.42% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Interviewed # 0 0




Appucants % | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
External Selections | # 292 155 130 7 0
% | 100% | 53.08% 44.52% 2.40% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%




Table B7-1:

ENIOR GRADE LEVELS - Distribution by Disability (Participation Rate)

" A . Epilepsy or
- Persons . Deaf or Blind or . Significant Partial or . .
Upward MOhlllty to No Disability No.t. Disability With Developmental Tréumétlc Serious Serious MISS”.]Q Mobility Complete OFher Intﬂelle(lzt‘ual Slgnlf.lcar.\t Dwarfism ‘S|gn|f|cant
Seni Grade L I Total (05) Identified | (02-03, 06- Targeted | Disability ) Brain Injury Difficulty Difficulty Extremities Impairment Paralysis Seizure Disability Psychiatric (92) Disfigurement
enior Grade Levels i i
(01) 99) Disability @) Hearing (19) | Seeing (20) (1) (40) (60) D'S(‘;r;;"rs (90) Disorder (91) (93)
Total Senior # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Grades % | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
%
501 Goal 12.00% 2.00%
q # 0 0
SES or Equivalent:
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Internal Competitive Promotions
Vacancy Announcements | #
Relevant Applicant Pool | % 0 0
# 0 0
Internal Applications
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Qualified Internal # 0 0
Applicants % | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Referred Applicants # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Interviewed Applicants | # 0 I 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
| 1 Sel # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
nternal Selections
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
New Hires
Vacancy Announcements | #
# 0 0
Voluntarily Identified
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
i # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Qualified External
Applicants % | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Referred Applicants # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Interviewed Applicants | # 0 I 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
E 1 Sel # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
xternal Selections
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Career Development Program
Slots for Career
#
Development Program
Eligible for Career # 0 0
Development Program % | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Applicants for Career # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Development Program % | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Selections for Career # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%




Development Program | o, | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-15 or i © ©
Equivalent: % | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Internal Competitive Promotions
Vacancy Announcements | #
Relevant Applicant Pool 0
# 0 0
Internal Applications
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Qualified Internal # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Applicants % | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Referred Applicants # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Interviewed Applicants | # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
| 1 Sel # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
nternal Selections
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
New Hires
Vacancy Announcements | #
# 0 0
Voluntarily Identified
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Qualified External # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Applicants % | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Referred Applicants # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Interviewed Applicants | # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
External Selecti # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
xternal Selections
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Career Development Program
Slots for Career
#
Development Program
Eligible for Career # 0 0
Development Program | % | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Applicants for Career # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Development Program % | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Selections for Career # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Development Program % | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-14 or # v v
Equivalent: % | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Internal Competitive Promotions
Vacancy Announcements | #
Relevant Applicant Pool 0




# 0 0
Internal Applications
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Qualified Internal # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Applicants % | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Referred Applicants # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Interviewed Applicants | # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
| 1 Sel # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
nternal Selections
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
New Hires
Vacancy Announcements | #
# 0 0
Voluntarily Identified
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Qualified External # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Applicants % | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Referred Applicants # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Interviewed Applicants | # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
E 1 Sel # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
xternal Selections
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Career Development Program
Slots for Career 4
Development Program
Eligible for Career # 0 0
Development Program % | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Applicants for Career # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Development Program % | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Selections for Career # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Development Program % | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-13 or i © ©
Equivalent: % | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Internal Competitive Promotions
Vacancy Announcements | #
Relevant Applicant Pool 0
# 0 0
Internal Applications
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Qualified Internal # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Applicants % | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Referred Applicants # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Interviewed Applicants | # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
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Table B7-1: SE!

IOR GRADE LEVELS - Distribution by Disability (Inclusion Rate)

Persons. Deaf or Blind or Significant | Partial or | EPISPSY oF Significant -
Upward Mobility to No Disability| . Nt Disability Wit Developmental | Traumatic |  Serious cerios Missing Mobility | complete | Other | Inteliectual { ZEIEERC | | Sianificant
Senior Grade Levels Total 05) Identified | (02:03, 06-| o CCb Disability | Brain Injury | Difficulty | US| exeremities | EEY | RIS | seizure | Disability | TSN ©2) Disfigurement
(01) 99) Disability @ (3) Hff;“"g seeing (20)] G (40) (60) Disorders (90) (91) (€B)
Total Senior # [ 0 0 [ [ [ 0 [ [ 0 [ 0 0 0 0 0 0
Grades % | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
501 Goal % 12.00% 2.00%
i . o | | o ] | | | | | | |
SES or Equivalent: | % | 100% | 0.00% | 0.00% 0.00% | 0.00% | 0.00% | 000% | 000% | 000% | 000% [ 000% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00%
Internal Competitive Promotions
Vacancy A #
Relevant Applicant Pool | % 0 0
# 0 0
Internal A
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Qualified Internal # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Applicants % | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Referred Appli # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Interviewed Appli # 0| o000% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Internal # 0o | o000% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
New Hires
Vacancy A #
N # 0 0
Voluntarily
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Qualified External # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Applicants % | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Referred Appli # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Interviewed Appli # 0| o000% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
External # 0o | o000% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Career Development Program
Slots for Career B
Program
Eligible for Career # 0 0
Development Program | % | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Ti for Carcer | _# 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Development Program | % | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
ions for Career # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Development Program [ % | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-T5 or # 0 I 0 ] I I ] ] ] ]
Eauivalent- % | 100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 000% | | 000% | 0.00% |  0.00% 0.00% | 000% | 0.00% 0.00% 0.00% 0.00%
Internal Competitive Promotions
ncv A #
Relevant Applicant Pool 0
Internal A £ . - o - - - - - - - - -
% | _100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Qualified Internal # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Applicants % | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Referred Applicant # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Interviewed Applicants | # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Internal # 0 | oo00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
New Hires
#
# 0 0
% | _100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Qualified External # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Applicants % | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Referred Applicant # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Interviewed Applicants | # 0| oo00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
External S # 0 | oo00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
- % | 100% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Career Development Program
Slots for Career 4
Development Program
Eligible for Career # 0 0
Development Program | % | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Applicants for Career | # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Development Program | % | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Selections for Career # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Development Program | % | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
GS-T4 or 7 0 T 5 T T T T T T T
Eauivalent: % | _100% 0.00% | 0.00% 0.00% 0.00% 0.00% | 000% | 000% | 000% | 000% [ 000% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00%
Internal Competitive Promotions
Vacancy A #
Relevant Applicant Pool 0
Internal A # 0 0
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Qualified Internal # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Applicants % | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Referred Appli # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Interviewed Appli # 0| o000% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Internal # 0o | o000% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Vacancy A #
N # 0 0
Voluntarily
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Qualified External # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Applicants % | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Referred Appli # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Interviewed Appli # 0| o000% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
External # 0o | o000% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% | 0.00% 0.00% 0.00% 0.00% 0.00% . 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Career Development Program
Slots for Career 4
Development Program
Eligible for Career # 0 0
Development Program | % | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Applicants for Career | # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Development Program | % | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
S for Career # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Development Program [ % | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%




GS-13or ¥ 0 T 3 T T T
Eauivalent: % | 100% 0.00% | 0.00% 0.00% 0.00% 0.00% [ 000% [ 000% [ 000% [ 000% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Internal Competitive Promotions
Vacancv A #
Relevant Applicant Pool 0
# 0 0
Internal A
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Qualified Internal # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Applicants % | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Referred Appli # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Interviewed Appli # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Internal S # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Vacancv A #
. # 0 0
Voluntarily
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Qualified External # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Applicants % | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Referred Appli # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Interviewed Appli # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
External # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Career Development Program
Slots for Career 4
Development Program
Eligible for Career # 0 0
Development Program | % | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
i for Career # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Development Program | % | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
ions for Career # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Development Program__[ % | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%




Table B8-1: MANAGEMENT POSITIONS - Distribution by Disability (Participation Rate)

. . 5 Deaf or Blind or i Significant . . - -
Upward Mobility to No Disability Not | pyicability (02 PerS0S With | e etopmental | _TTaumatic Serious Serious Missing Mobility Partial or | Epilepsy or | Intellectual | Significant | o, - o, | _ Significant
M t Positi Total (05) Identified 03, 06-99) Targeted Disability ) Brain Injury Difficulty Difficulty Extremities Impairment Complete Other Seizure | Disability Psychiatric (92) Disfigurement
anagement Positions » 06~ isabili f i i
g (01) Disability (3) Hearing (19) | Seeing (20) (31) (40) Paralysis (60) [Disorders (82) (90) Disorder (91) (93)
Total Management # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Y% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
0
501 Goal % 12.00% 2.00%
- 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Executives b
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Pay Plan/Grade Level # 0 0
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Pay Plan/Grade Level # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Pay Plan/Grade Level # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Pay Plan/Grade Level # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Pay Plan/Grade Level # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Internal Competitive Promotions
Vacancy Announcements #
Relevant Applicant Pool % 0
Internal Applications # 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Qualified Internal Applicants # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Referred Applicants # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Interviewed Applicants # 0 | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Internal Selections # 0 T 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
New Hires
Vacancy Announcements #
Voluntarily Identified # 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Qualified External Applicants # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Referred Applicants # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Interviewed Applicants # 0 | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
External Selections # 0 | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Career Development Program
Slots for Career Development #
Program
Eligible for Career De I # 0 0
Program % | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Applicants for Career Development | # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Program % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Selections for Career Development | # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Program % | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Managers # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Pay Plan/Grade Level # 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Pay Plan/Grade Level # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%




% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Pay Plan/Grade Level # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Pay Plan/Grade Level # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Pay Plan/Grade Level # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Internal Competitive Promotions
Vacancy Announcements #
Relevant Applicant Pool Yo 0
Internal Applications # 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Qualified Internal Applicants # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Referred Applicants # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Interviewed Applicants # 0 I 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Internal Selections # 0 I 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% I 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
New Hires
Vacancy Announcements #
Voluntarily Identified # 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Qualified External Applicants # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Referred Applicants # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Interviewed Applicants # 0 I 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
External Selections # 0 I 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% I 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Career Development Program
Slots for Career Development #
Program
Eligible for Career Develop # 0 0
Program % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Applicants for Career Development # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Program % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Selections for Career Development # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Program % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Sup ervisors # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
%o 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Pay Plan/Grade Level # 0 0
Yo 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Pay Plan/Grade Level # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Yo 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Pay Plan/Grade Level # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Pay Plan/Grade Level # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Yo 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Pay Plan/Grade Level # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
%o 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Internal Competitive Promotions
Vacancy Announcements #
Relevant Applicant Pool % 0
Internal Applications # 0 0
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Qualified Internal Applicants # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Referred Applicants # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%




% [ 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Interviewed Applicants # 0 | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Internal Selections # 0 | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
New Hires
Vacancy Announcements #
Voluntarily Identified # 0 0
Yo | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Qualified External Applicants # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Yo | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Referred Applicants # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Interviewed Applicants # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
External Selections # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Career Development Program
Slots for Career Development #
Program
Eligible for Career Develoy # 0 0

Program % | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Applicants for Career Development | # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Program % | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Selections for Career Development | # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Program % | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%




Table B8-1: MANAGEMENT POSITIONS - Distribution by Disability (Inclusion Rate)

Upward Mobility to No Not Disability |Persons with| Developmental | Traumatic g::gj; 2!:‘15; Missing S'jgg'lffy’“ EZ::“;; Ofﬁ!:;i‘(ziie Intellectual | Significant | | significant
Management Positions Total | Disability | Identified | (0203, 06- | Targeted Disability | Brain Injury | SEFONS | PEEOE | extremities | HONY | Co  O ere | Disability | psychiatric | PYETS™ | Disfigurement
(05) (01) 99) Disability @ 3) Henting (10) | seeing (20) (1) o e Ty (%0)  |Disorder (91) (93)
Total M # [ [ 0 0 [ 0 0 0 0 0 0 0 0 [ 0 0 0
v, | 00% | 000% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
501 Goal % 12.00% 2.00%
Ex e CllﬁVeS # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% | 100% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Pay Plan/Grade Level ¥ 0 0
% | _100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Pay Plan/Grade Level ¥ 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | _100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Pay Plan/Grade Level # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | _100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Pay Plan/Grade Level ¥ 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | _100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Pay Plan/Grade Level ¥ 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Vacancy ]
Relevant Ao %
Internal Applicati W] o
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Qualified Internal Appli # ] o 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Referred Appli # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Interviewed Appli # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Internal Selections # ] o 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Vacancy ¥
Voluntarily Identified # o
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Qualified External Appli # ] o 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Referred Appli # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Interviewed Appli # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
External Selections # ] o 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
r Development Program
Slots for Carcer Development #
Program
Eligible for Carcer Development | # | 0
Program % | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Applicants for Career Development # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Program % | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Selections for Career Development # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Program % | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
M S # 0 0 0 [ [ 0 0 0
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Pay Plan/Grade Level # 0
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Pay Plan/Grade Level # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Pay Plan/Grade Level # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Pay Plan/Grade Level # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Pay Plan/Grade Level # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Vacancy ¥
Relevant Applicant Pool %
Internal Applicati 4| 0
% | _100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Qualified Internal Applicants 4 | 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | _100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Referred Appli # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Interviewed Applicants # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Internal Selections 3 O 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Vacancy ]
Voluntarily Identified ¥ 0
% | _100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Qualificd External Applicants 4| 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | _100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Referred Appli ¥ 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Interviewed Applicants # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
External Selections 3 O 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Slots for Carcer Development #
Program
Eligible for Carcer Development | # | 0
Program % | _100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Applicants for Career Development # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Program % | _100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Selections for Career Development # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Program % | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Supervisors N 0 0 0 0 0 0 0
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Pay Plan/Grade Level # 0
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Pay Plan/Grade Level # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Pay Plan/Grade Level # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Pay Plan/Grade Level # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Pay Plan/Grade Level # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Vacancy ¥
Relevant Avplicant Pool %
Internal A i E O
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Qualified Internal Appli # ] o 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Referred Appli # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Interviewed Appli # 0 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Internal Selections # ] o 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | _100% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%




Vacancy #
Voluntarily Identified # 0
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Qualified External # [ 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Referred Appli # [ 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Interviewed # [ 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
External Selections # [ 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
% | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Slots for Career Development #
Program
Eligible for Career # 0
Program % | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
for Career # [ 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Program % | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Selections for Career # [ % 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Program % | 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%




Table B9: EMPLOYEE RECOGNITION AND AWARDS - Distribution by Disability (Participation Rate)

I Persons Traumatic Deaf or Blinq or . Significant . . Significant -
Recoguitionand || o0 | e |renes| e |oovesprena| o | o | S | e | ey | B | e | Tl s | owrren | oS0
Awards (05) (o1) 99) Targeted | Disability (2) | Injury | o fno | Seeing (31) Impairment | .~ sis (60) | Disorders (82)|  (90) Disorder (92) (93)
Disability (3) (19) 20) (40) (91)
Permanent o
Workforce &
Time Off Awards
Time-Off Awards: 1{ # 180 174 5 1 0
10 hours % 100% 96.67% 2.78% 0.56% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Hours # 1609 1555.00 45.00 9.00 0
Average Hours # 9 9 9 9 #DIV/0! #DIV/0! #DIV/0! | #DIV/0! | #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0!
Time-Off Awards: | # 0 0
11-20 hours % 100% #DIV/0! | #DIV/0! | #DIV/0! | #DIV/O! #DIV/0! #DIV/0! | #DIV/O! | #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0!
Total Hours # 0 0
Average Hours # #DIV/0! #DIV/0! [ #DIV/0! | #DIV/0! | #DIV/0! #DIV/0! #DIV/0! | #DIV/0! | #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0!
Time-Off Awards: | # 0 0
21-30 hours % 100% #DIV/0! | #DIV/0! | #DIV/0! | #DIV/O! #DIV/0! #DIV/0! | #DIV/O! | #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0!
Total Hours # 0 0
Average Hours # #DIV/0! #DIV/0! [ #DIV/0! | #DIV/0! | #DIV/0! #DIV/0! #DIV/0! | #DIV/0! | #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0!
Time-Off Awards: | # 517 505 6 6 2 i ]
31-40 hours % 100% 97.68% 1.16% 1.16% 0.39% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.19% 0.00% 0.00% 0.00% 0.19% 0.00%
Total Hours # 18415 17955.00 224.00 236.00 40 40.00 40 1
Average Hours # 36 36 37 39 20 #DIV/0! #DIV/0! | #DIV/0! | #DIV/0! #DIV/0! #DIV/0! 40 #DIV/0! #DIV/0! #DIV/0! 1 #DIV/0!
Time-Off Awards: | # 0 0
41 or more hours |5/ 100% #DIV/0! | #DIV/0! | #DIV/0! | #DIV/O! #DIV/0! #DIV/0! | #DIV/O! | #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0!
Total Hours # 0 0
Average Hours # #DIV/0! #DIV/0! [ #DIV/0! | #DIV/0! | #DIV/0! #DIV/0! #DIV/0! | #DIV/0! | #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0!
Cash Awards
Cash Awards: $500 | # 9 9 0
and Under % 100% 100.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Amount # $1,800.00 1800.00 $0.00
Average Amount # $200.00 $200.00 | #DIV/0! [ #DIV/0! | #DIV/0! #DIV/0! #DIV/0! | #DIV/0! | #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0!
Cash Awards: $501 -| #
$999 % 100% #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0!
Total Amount # $0.00 $11,460.00 1360
Average Amount # #DIV/0! #DIV/0! [ #DIV/0! | #DIV/0! | #DIV/0! #DIV/0! #DIV/0! | #DIV/0! | #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0!
Cash Awards: $1000| # 0 0
- $1999 % 100% #DIV/0! | #DIV/0! | #DIV/0! | #DIV/O! #DIV/0! #DIV/0! | #DIV/O! | #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0!
Total Amount # $0.00 $0.00
Average Amount # #DIV/0! #DIV/0! | #DIV/0! | #DIV/0! | #DIV/0! #DIV/0! #DIV/0! | #DIV/0! | #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0!
Cash Awards: $2000| # 0 0




BRniddd % 100% #DIV/0! | #DIV/o! | #DIv/o! #DIV/0! #DIV/0! #DIV/0! | #DIV/O! [ #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0!
Total Amount # $0.00 $0.00
Average Amount # #DIV/0! #DIV/0! | #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0!
Cash Awards: $3000( # 0 0
- $3999 % 100% #DIV/0! | #DIv/or | #DIv/o! #DIV/0! #DIV/0! #DIV/0! | #DIV/O! | #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0!
Total Amount # $0.00 $0.00
Average Amount # #DIV/0! #DIV/0! | #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0!
Cash Awards: $4000( # 0 0
- 34999 % 100% #DIV/0! | #DIv/or | #DIv/o! #DIV/0! #DIV/0! #DIV/0! | #DIV/0! | #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0!
Total Amount # $0.00 $0.00
Average Amount # #DIV/0! #DIV/0! | #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0!
Cash Awards: $5000( # 186 175 7 4 2 >
or more % 100% 94.09% 3.76% 2.15% 1.08% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 1.08% 0.00%
Total Amount # $1,046,772.00 982752 41100.00 22920 $16,920.00 11460
Average Amount # $5,627.81 $5,615.73 | $5,871.43 | $5,730.00 | $8,460.00 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% $5,730.00 0.00%
Other Awards
Quality Step # 74 71 2 1 0
Increases (QSI) [~/ 100% 95.95% 2.70% 1.35% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Benefit # $184,255.00 177796.00 4398.00 2061.00 $0.00
Average Benefit | # $2,489.93 | $2,504.17 [ $2,199.00 | $2,061.00  0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Performance Based | # 0 0
Pay Increase % 100% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Benefit # $0.00 $0.00
Average Benefit | # 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%




Table B9: EMPLOYEE RECOGNITION AND AWARDS - Distribution by Disability (Inclusion Rate)

L No Not Disability | Persons TEIGIESE Ziﬁf,ﬁ; 2!:?3; Missing Significant | ool or | Epilepsy or | Intellectual | Si9Nificant Significant
Recognition and Total Disability | Identified |(02-03, 06-| . With ~|Developmental [ Brain Difficulty | Difficulty | Extremities | . MoPHitY Complete | Other Seizure | Disability | PSychiatric | Dwarfism | g0 ement
Awards (05) (01) 99) garge.t?d il @) || ks Hearing | Seeing (31) Impairment |, - iysis (60) | Disorders (82) (90) Disorder (92) (93)
isability 3 (40) (91)
(19) (20)
Permanent ”%
Workforce °
[ Lime Off Awards
Time-Off Awards: 1-]_# 150 74 5 1 0
10 hours % 100% 96.67% | 2.78% 0.56% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Hours # 1609 1555.00 45.00 9.00 0
Average Hours | # 9 9 9 9 #DIV/0! #DIV/0! #DIV/0! | #DIV/0! | #DIV/0! | #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0!_ | #DIV/0! | #DIV/0! #DIV/0!
Time-Off Awards: | # 0 0
11-20 hours % 100% #DIV/0! | #DIVI0L | #DIv/or | #DIvjor #DIV/0! #DIV/0!_| #DIV/0!_| #DIV/o! #DIV/O! #DIV/0! #DIV/O! #DIV/O! #DIV/0! | #DIV/0! #DIV/O! #DIV/0!
Total Hours # 0 0
AverageHours | # | #DIV/0! | #DIv/o! | #DIV/0! | #DIv/o! | #DIv/or #DIV/0! #DIV/0! | #DIV/0! | #DIV/O! | #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/OL_| #DIV/0L | #DIV/O! #DIV/0!
Time-Off Awards: | # 0 0
21-30 hours % 100% #DIV/0!_| #DIV/0! | #DIVO! | #DIV/0! #DIV/0! #DIV/0! | #DIV/ol | #DIV/o! H#DIV/O! #DIV/0! #DIV/O! #DIV/O! #DIV/0!_| #DIV/0! #DIV/O! #DIV/0!
Total Hours # 0 0
Average Hours | # | #DIV/0! | #DIV/o! [ #DIv/or | #DIv/ol | #DIv/or #DIV/0! #DIV/0! | #DIV/0! | #DIV/0! | #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! | #DIV/0! | #DIV/0! #DIV/0!
Time-Off Awards: | # 517 505 3 3 2 [ 1
31-40 hours % 100% 97.68% | 1.16% 1.16% 0.39% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.19% 0.00% 0.00% 0.00% 0.19% 0.00%
Total Hours # 18435 17955.00 244.00 236.00 40 0.00 40
Average Hours | # 36 36 41 39 20 #DIV/0! #DIV/0! | #DIV/0! | #DIV/0! | #DIV/0! #DIV/0! 0 #DIV/0! #DIV/O! | #DIV/O! | 40 #DIV/0!
Time-Off Awards: | # 0 0 |
41 or morc hours | % 100% #DIV/0! | #DIVI0L | #DIv/or | #DIvjor #DIV/0! #DIV/0! | #DIV/0!_| #DIV/o! #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! | #DIVA0!_| #DIV/O! #DIV/0!
Total Hours # 0 0
AverageHours | # | #pivior | #pivior [ #pivior | #pivior | #pivior £DIV/0! #DIv/or | #DIv/or | #piv/or | #pivior £DIV/0! #DIV/0! #DIV/0! #DIV/0L_| #DIv/or | #DIV/o! £DIV/0!
Cash Awards
Cash Awards: $500 |_# 9 9 0
and Under % 100% 100.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Amount # 51,800.00 180000 50.00
Average Amount | # | $200.00 | $200.00 | #DIv/o! | #DIv/or | #DIv/or #DIV/0! #DIV/0! | #DIV/0! | #DIV/O! | #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/OL_ | #DIV/0L | #DIV/O! #DIV/0!
Cash Awards: $501 -|_# 0 0
5999 % 100% #DIV/0!_| #DIV/0! | #DIV0! | #DIV/0! #DIV/0! #DIV/0! | #DIV/ol | #DIV/0! H#DIV/O! #DIV/0! H#DIV/O! H#DIV/O! #DIV/0!_| #DIV/0! H#DIV/O! #DIV/0!
Total Amount | # 50.00 S0.00
Average Amount | # | #DIV/0! | #DIv/ol | #DIv/or | #Divior | #Diviol #DIV/0! #DIV/0! | #DIV/0! | #DIV/0! | #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/0! | #DIV/0! | #DIV/0! #DIV/0!
Cash Awards: $1000|_# 0 0
- $1999 % 100% #DIV/0! | #DIVI0L | #DIv/or | #DIvjor #DIV/0! #DIV/0! | #DIV/0!_| #DIV/o! #DIV/0! #DIV/0! #DIV/O! #DIV/O! #DIV/0! | #DIV/0! #DIV/O! #DIV/0!
Total Amount | # $0.00 50.00
Average Amount | # | #DIV/0! | #DIV/0! | #DIV/0o! | #DIv/o! | #DIv/or #DIV/0! #DIV/0! | #DIV/0! | #DIV/O! | #DIV/0! #DIV/0! #DIV/0! #DIV/0! #DIV/OL_ | #DIV/0L | #DIV/O! #DIV/0!
Cash Awards: $2000] _# 0 0
-§2999 % 100% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Amount # $0.00 50.00
Average Amount | # 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Cash Awards: $3000| _# 0 0
- $3999 % 100% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Amount | # 50.00 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Average Amount | # | #DIV/0! 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Cash Awards: $4000] _# 0 [ 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
- $4999 % 100% | 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Amount | # 5000 | 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Average Amount | # | #DIV/0! 0.00% | _0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Cash Awards: $5000 # 186 175 7 4 2 2
or more % 100% 94.09% | 3.76% 2.15% 1.08% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 1.08% 0.00%
Total Amount % | S1L0s6772.00 | osrs 41100.00 22920 516,900.00 11460
Average Amount # $5.627.81 $5.615.73 | $5.871.43 | $5.730.00 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | $5.730.00 0.00%
Other Awards
Quality Step # 74 7 2 T 0 T
Increases (QSD) | % 100% 9595% | 2.70% 135% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00%
Total Benefit # $184,255.00 177796.00 4398.00 2061.00 $0.00
Average Benefit | # | $2.480.93 | $2.504.17] $2.199.00 | $2,061.00 _ 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Performance Based | # 0 0
Pay Increase % 100% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
Total Benefit # $0.00 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
‘Average Benefit | _# 0.00% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%
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