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I'd like to extend our sincere thanks and appreciation
to SGM Andrew DePalo for his dedication & service, as
he retires from the AGR program and transitions to
his new civilian career in our Family Programs office.
Best wishes SGM DePalo. I'd also like to welcome and
introduce MSG Paul Cox as the new AGR Branch
Sergeant Major.

We are also embracing change in some of our key HR
programs. Next month the Enterprise Staffing
Solution (ESS) pilot phase gets underway. ESS will
automate and streamline how personnel apply for and
are selected into federal technician jobs. Later this
year we'll also begin transitioning to a new technician
appraisal system called Performance Appraisal
Application (PAA). We look forward to your support
as we move forward with these new automated HR
applications.

MNHF-AGR
Active Guard/Reserve (Army & Air)

Extension of AGR Soldier Retention Control Points
(RCP): Effective 1 November 2008, Soldiers serving
in the AGR program may perform active service up to
their RCPs or age 60, whichever occurs first. A
Soldier may not exceed the RCP as shown below for
his or her grade by more than one month.

SGT and below 20 Years
SS6 23 Years
SFC 26 Years
MSG/156G 29 Years
SGM/CSM 32 Years

AGR Branch Sergeant Major Hail & Farewell:

The AGR Branch would like to add our sincere thanks
and best wishes to SGM Andrew DePalo on his
retirement after 25 years of active federal service.

The AGR Branch welcomes MSG Paul Cox who was
selected to fill the SGM position. He reported in last
month from his previous assignment with the 27 BCT.
MSG Cox may be reached at (518) 786-4626, or by
email paul.j.cox@us.army.mil.

Professional Education Policy for Title 32 ARNG Full-
time National Guard Reserve (FTNGD-AGR) Soldiers:
(NGB-ARH Policy Memo 06-051)

Soldiers will complete Total Army Training System
Courseware (TATS-C) for officer, warrant officer or
non-commissioned officer education requirements.
Soldiers enrolled in TATS-C configured training must be
able to complete all phases. Soldiers are authorized to
attend Reserve Component (RC) Military Occupational
Skill Qualification (MOSQ) courses.

AGR Soldiers will not attend Federal Officer Candidate
School (OCS) with the intent of accepting a certificate
of eligibility. AGR Soldiers may attend state sponsored
OCS programs and accept a certificate of eligibility
TAW NGR 600-100.

Title 32 FTNGD-AGR warrant officers must attend
Active Component Warrant Officer Education System
(WOES) courses in residence. FTNGD-AGR Soldiers
are authorized to attend Federal Warrant Officer
Candidate School (WOCS) with the intent of accepting a
certificate of eligibility. FTNGD-AGR Soldiers may
attend State sponsored WOCS programs and accept a
certificate of eligibility IAW NGR 600-101.

AGR Leave Programs

The leave program is designed to allow AGR Soldiers and
Airmen to use their authorized leave to the maximum
extent possible. Commanders establish annual leave
programs. However, it's up to the service member to
monitor their ordinary leave balance and to request and
use leave. For example, any hon-mobilized AGR whose
May or June LES shows a "Use or Lose" leave balance
should have a current plan to use their earned leave
before 30 September 2009, or risk losing leave.
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AGR Paternity Leave

The 2008 National Defense Authorization Act
provided authority for services to grant up to 10 days
of paternity leave to be used in conjunction with the
birth of a child. National Guard Bureau extended this
authority o AGRs in the following policy guidance:
ANG: NGB/A1 Log Message #08-039, Subj: Paternity
Leave for Service Members, 16 Dec 08

ARNG: NGB/ARH Subj: ARNG Implementation
Guidance for Paternity Leave Authorized by NDAA
for FY09, 27 Apr 09.

Paternity Leave Basic Guidance:

- Authorized for a married Soldier or Airman serving
on active duty under the authority of Title 32 or Title
10 USC, Active Guard/Reserve Program, whose wife
gives birth to a child on or after 14 October 2008.

- A Non-chargeable leave for administrative absence.
- Will not exceed 10 days, to be taken consecutively.

- ARNG: Soldiers must take leave within 45 days of
the birth of the child; deployed soldiers have 60 days
after returning from deployment to use the leave.

- ANG: Airmen must take leave within 60 days of the
birth of a child; commanders may authorize exceptions
to use leave up to 90 days following the birth.

- How to Apply:

-- Soldiers complete a DA Form 31 and submit through
supervisory/command channels, to MNHF-AGR.

-- Airmen complete hardcopy AF IMT 988 and submit
through supervisory/command channels to unit leave
monitor.

Questions or concerns regarding AGR Programs may
be directed to CW3 O'Keefe at (518) 786-4732.

MNHF-ISB
Information Systems & Budget

"MyBiz": The Department of Defense (DoD)
introduced a new web-based self service application
called "MyBiz" within the Defense Civilian Personnel
Data System. It will allow active federal technicians
to view their technician records. Once registered,
employees can access MyBiz from any government
computer, 24 hours a day. To log in follow the
directions located at the following link:
http://www.dmna.state.ny.us/hro/forms/mybiz
guide.pdf

We urge every technician to log in and check their
data. Once you have logged into MyBiz please verify
that it has your correct "Work" email address. This
email address is how you will be notified of updates to
your technician records.

POC concerning information in technician record may be
directed to Sheila Lindsay at (518) 786-4950. POC for
technical problems logging into MyBiz is SMSgt Terry
Potter at (518) 786-4666.

Travel Voucher Reminder: All AGR Soldiers and
Federal Technicians using NYARNG travel funds are
reminded of the requirement to submit a DD Form 1351-
2 (Travel Voucher) within 5 days after completion of
travel.

MNHF is committed to reducing liabilities and related
obligations concerning travel. In accordance with
regulation, employees will receive two written requests
to submit their DD Form 1351-2. If employee fails to
submit a travel voucher, MNHF will de-obligate the
funding reserved for their travel 180 days from the
completed day of travel.

If you cancel your travel plans, please make sure the
appropriate POC is contacted to revoke the orders.
Questions concerning this policy may be directed to
CW?2 Priscilla Burnah at (518) 786-4782, or email at
priscilla.l.burnah@us.army.mil

MNHF -SEB
Staffing & Employee Benefits

Looking Ahead to Enterprise Staffing Solution (ESS):
The Staffing Section is participating in a Pilot program
with NGB called ESS, "Enterprise Staffing Solution”.
The vision of this initiative is fo streamline current
recruitment and placement processes. This tool will
allow us many new options, some of those are: to
advertise our jobs to a larger pool of applicants,
managers may make a request for a position via the
system versus a paper copy, applicants will have the
means to apply online, the flow of information between
current systems will be greater, among numerous other
services. The ESS pilot phase begins in July 2009 and
HRO personnel are providing on-site orientation training
at 12 locations throughout the NYNG. An ESS memo
and Fact Sheet was recently published with more
details. POC is MSgt Kristy Stearns at (518) 786-4683

Worker's Compensation: What is a CA-16?

A CA-16 (Authorization for Examination and/or
Treatment) is a form:

1. Only issued by your Supervisor (Supervisor has a
right to refuse issuance).

2. A $1,500 check to cover your medical bills at the
beginning of your injury.

3. That can't be retrieved from the internet.

4. Must be submitted to your Agency representative.
POC is SGT Avis Sanchez at (518) 786-4727.
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