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FROM THE LEADERSHIP

By all accounts this past year has been suc-
cessful for the New York National Guard.

During 2010, our priorities were to man
our force, train our force, equip our force and
take care of our families. You, the Soldiers and
Airmen of our force, as well as our dedicated
civilian staff, have done all of that and have
done it well.

The Army National Guard maintained 100
percent strength or better among our units,
while bringing on board new state-of-the-
art communications equipment and weapon
systems like the Javelin. Training on this new
equipment, and preparing units for upcoming
deployments in 2012 has been a top priority.

And I am happy to report we continue to
improve the Army’s Yellow Ribbon Program
supporting families before, during and after
deployments.

On the Air National Guard side, we have
also maintained our strength at historic levels;
moved forward with the Hometown He-
roes program to recognize our Airmen who
deployed; successfully transitioned the 174th
Fighter Wing from operating F-16s to the
MQ-9 Reaper remotely piloted aircraft and
welcomed the 105th Airlift Wing’s selection as
the Air Force’s preferred choice to fly C-17s.

We've also modernized our Air National
Guard Bases. The 106th Rescue Wing, for
example, opened a new para-rescue facility
at their base to support the mission of their
Guardian Angels.

This year we will face new challenges, but I
know you will all meet them with energy, intel-
ligence and enthusiasm.

Soldiers can look forward to moving into
three new readiness facilities this year: a
massive Armed Forces Reserve Center in
Farmingdale which replaces aging Long Island
Armories; the modern Readiness Center near-
ing completion at Camp Smith and an Armed

Forces Reserve Center at Fort Hamilton. This

is part of our continuing effort to move our
21st Century Army National Guard into 21st

Century facilities. We owe our Soldiers nothing *

less.

Throughout 2011 and into 2012 we will be
training and mobilizing nearly 3,000 Soldiers
for deployment to Afghanistan, Iraq and Guan-
tanamo Bay. Soldiers of the 105th Military
Police Company, the 107th Military Police
Company, the 101st Signal Battalion and the
3rd Battalion 142nd Aviation Regiment, along
with most of the 27th Infantry Brigade Combat
Team and a number of small detachments,
will be preparing their families for a period of
separation.

These Soldiers will be well-trained—in the
case of the 27th IBCT this includes a rotation
at the National Training Center—and equipped
with the most modern gear.

We will also take care of families both before,
during, and after their loved ones deploy. In
the past we focused on working with fami-
lies during and after the deployment. We are
now including more pre-deployment family
programs and events to expand our network of
support throughout the entire spectrum of the
deployment cycle.

Our Air National Guard expects the transi-
tion from the C-5 to the C-17 at the 105th
Airlift Wing to begin in the fall of 2011 and
the 105th Airlift Wing will also transition its
Security Force Squadron into a Base Defense
Squadron. Each of our wings will continue to
deploy Airmen around the world in support of
Air Expeditionary Forces and other contin-
gency operations

Air National Guard units continue to
maintain strength while conducting strategic
and tactical airlift missions worldwide as well
as continued support for the National Sci-
ence Foundation missions in the Arctic and
Antarctic by the 109th Airlift Wing. And, of
course, the 174th Fighter Wing will continue to
conduct MQ-9 missions in theater.

While we move forward to make our
important contributions to the war fight, our
Guardsmen and women will continue their
vital contribution to homeland security.

The 42nd Combat Aviation Brigade contin-
ues to meet its obligations as the aviation com-
mand and control and aviation element of the
Chemical, Biological, Radiological, Nuclear and
High Yield Explosive (CBRNE) Consequence
Management Reaction Force or CCMRE And,
the 42nd Infantry Division continues to focus
staff leadership towards the Domestic All-Haz-
ards Response Team (DART) mission that puts
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their command group in the forefront of Guard

aid to civil authorities planning anywhere in the
eastern United States.

Meanwhile, here in New York we will work
to transform our own trained and trusted
CERFP into the core of the National Guard
Homeland Response Force, or HRE. The New
York National Guard will provide two key ele-
ments of the HRF: the Command and Control
element built around the 42nd Infantry Divi-
sion Headquarters and our existing CERFP.
The force will be ready to deploy within Federal
Emergency Management Agency Region II,
along with elements from New Jersey, the Vir-
gin Islands and Puerto Rico, and we must have
it fully operationally capable in 2012.

As you can see, 2011 will be filled with
opportunities in both our state and federal
roles but I know that all of you will rise to the
challenge.

Although the rest of the country sometimes
forgets it, we are still an Army and Air Force
at war. Our men and women will be going into
harm’s way this year in the defense of our great
nation and there is still the potential for an at-
tack on our homeland.

To those of you deploying, the nation is
grateful for your dedication and your sacrifice.
We are committed to supporting you and your
family.

To those of you not deploying in the coming
months, I charge you to work hard to support
our brothers and sisters heading downrange,
and to be ready for whatever happens here at
home.
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NEW YORK - Members of the 827th
Engineer Company Family Readiness
Group pose at the ABC Entertainment
studios in Times Square Oct. 11,2010
following the airing of a Good Morning
America broadcast. Approximately
15 family members from the Buffalo,
Horseheads and Walton FRG attended
the program with VIP tickets, including
a unit Flat Stanley Soldier. The families
returned to New York City on Jan. 17.
Photo courtesy of Erica Haray-Butcher,
827th Engineer FRG.

ON THE COVER: Members from the 105th Maintenance Squadron, of the New York Air National Guard’s 105th Airlift Wing and media visitors
tour and receive briefings on capabilities of the reconditioned C-5M Super Galaxy Nov. 5, 2010. A ceremony was held here to mark the comple-
tion of reconditioning on the C-5M Super Galaxy. The Joint Air Force effort to recondition the interior of the modernized C-5M by the 105th,
resulted in a standard pattern that all C-5Ms will follow. Photo by Tech. Sgt. DeNoris A. Mickle

BACK COVER: Staff Sgt. Lewis Swartz from Company A, Recruiting and Retention Command, removes snow at the Bedford Avenue Armory
here in Brooklyn after the Noreaster storm Jan. 12. The snow storm is the second in recent weeks, prompting the mayor’s office to declare a snow
emergency to expedite the clearing of city streets. Photo by Warrant Officer Ubon Mendie, New York Guard.



President Barack Obama signs the Don't Ask, Don't Tell Repeal Act of 2010, Dec. 22, 2010, in Washington, D.C. Joint Chiefs Chairman Adm. Michael Mullen is at
left, Vice President Joe Biden is second from left, House Speaker Nancy Pelosi of Calif. is at center behind President Obama. White House photo.

Pentagon Tackles ‘Don’t Ask, Don't Tell’ Repeal

American Forces Press Service

WASHINGTON - President Barack Obama
signed the Don’t Ask, Don’t Tell Repeal Act
of 2010 into law here Dec. 22, 2010.

“We are not a nation that says, ‘Don't ask,
don’t tell,” the president said at the signing
ceremony. “We are a nation that says, ‘Out of
many, we are one’

The act repeals Section 654, Title 10, of the
United States Code, which barred people who
are openly gay, lesbian or bisexual from serving
in the U.S. military. The bill’s signing, as the
president pointed out, begins a process that
will culminate in full repeal over the coming
months.

The legislation specifies that the repeal will
take effect only after Gates, Mullen and Obama
certify that new policies and regulations to im-
plement it are “consistent with the standards of
military readiness, military effectiveness, unit
cohesion and retention of the armed forces,” the
secretary noted.

“Our goal here is to move as quickly, but as

responsibly, as possible,” Gates said. “T see this
as a three-step process. The first is to finalize
changes in regulations [and] policies [and] get
clearer definition on benefits.”

The second phase is to prepare training
materials for use by personnel specialists, chap-
lains, commanders and other leaders, and those
who are in daily contact with service members,
he said.

The third phase, the secretary explained, is
the actual training for service members.

“We're trying to get the first two phases of
that process done as quickly as possible,” he
said. “My hope is that it can be done within a
matter of a very few weeks, so that we can then
move on to what is the real challenge, which is
providing training to 2.2 million people.”

In the meantime, Gates said it's important
that the men and women in uniform under-
stand that, although today’s vote means the
policy will change, the implementation and
certification process will take time.

“In the meantime, the current law and policy
will remain in effect,” he said.

“Successful implementation will depend
upon strong leadership, a clear message and
proactive education throughout the force,” he
said. “With a continued and sustained commit-
ment to core values of leadership, professional-
ism and respect for all, I am convinced that the
U.S. military can successfully accommodate
and implement this change, as it has others in
history”

“We are a nation that welcomes the service
of every patriot,” Obama said. “We are a nation
that believes all men and women are created
equal. Those are the ideals that generations
have fought for. Those are the ideals that we
uphold today, and now it is my honor to sign
this bill into law”

Mullen welcomed legislative over judicial
repeal of the law, noting that it “preserves the
military’s prerogative to implement change in a
responsible, deliberate manner.”
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LAKE BUENA VISTA, Fla. - The
Shades of Green—an Armed
Forces Recreation Center lo-
cated on the Walt Disney World
Resort— now offers the Disney
Parks’ “Let the Memories Begin”
program for military personnel,
providing special offers on theme
park tickets and accommoda-
tions.

On Shades of Green, now

through September 28, 2011,
active and retired U.S. military
personnel (including active and re-
tired members of the United States
Coast Guard, National Guard and
Reservists) or their spouses can
purchase:

Disney 4-Day Military Promo-
tional Tickets with Park Hopper
Option for $138 each, plus tax,

Disney 4-Day Military Promo-

tional Tickets with Water Parks
Fun and More Option for $138
each, plus tax, and/or

Disney 4-Day Military Promo-
tional Tickets with Park Hopper
and Water Parks Fun and More
Options for $165 each, plus tax.

Armed Forces Recreation Cen-
ters are managed by the Army’s
Family and Morale, Welfare and
Recreation Command, and offer

resort-style accommodations to
eligible military patrons and their
families on a sliding scale—mak-
ing first-class vacations affordable
for service members of all ranks.
Eligibility requirements apply.
For more information, or to make
room reservations, call 407-824-
3400. Information is also available
online at ShadesofGreen.org or
ArmyMWR.com.

Yellow Ribbon Programs Help Families Before Deployment
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CALLICOON, N.Y. - Deploying Airmen and
their family members participate in a question
and answer session led by Brig. Gen. Verle L.
Johnston Jr,, commander, 105th Airlift Wing
during a National Guard Yellow Ribbon Event
held at the Villa Roma Resort and Conference
Center Nov. 7, 2010.

The Yellow Ribbon Program provides
information, services, referrals and proactive
outreach programs to service members of the
National Guard, Reserves and their families
before, during and after a deployment cycle.
The program is aimed at preparing National
Guard, Reserve members and their families for
the deployment, sustaining their families during
the deployment and reintegrating the service
members with their families, communities and
employers at the deployments end or their
release from active duty. Photo by Senior
Airman Jonathan Young, 105th Airlift Wing.



The IG Corner

Family Programs a Critical Line of Operation

By Col. Eric J. Hesse, Command Inspector General

Editor’s Note: This is the second in a four-part series addressing the Adju-
tant General’s four Lines of Operation from an IG perspective.

As a refresher, the TAG’s priorities for the New York Army National
Guard are Soldier Readiness, Family Readiness, Equipment Readiness
and Facility Readiness with the output being a “well trained, mission
ready relevant Guard force.”

The second of these Lines of Operation is Family Readiness. It is
nested to the first, Soldier Readiness. I have always been told we enlist
the Soldier but reenlist the family. In these challenging times of recurring
deployments this continues to be true. If the family is unhappy about
how they or their Soldier family member is being treated they aren’t com-
ing back.

Family Readiness in the New York Army National Guard (NYARNG)
has been a priority for years. However, based on our recent inspection
observations, there is still much to be accomplished. There are numerous
programs and many people who work daily on improving Family Readi-
ness. Sometimes all we may need is to know where to go.

During the previous fiscal year we conducted a special inspection of
the Family Programs across the New York Army National Guard. Our
top three findings were that few units had an active Family Readiness
Group (FRQG), family care plans were not being reviewed and a lack of

Chaplain’s Corner

Free Weekend for Troops Make for Strong

By Chaplain (Capt.) Andrew Ayres

leader knowledge on Family Programs. The bottom line is that success-
ful Family Programs is an educational process, that I believe has already
begun and continues to improve. Our Inspector General staff responsi-
bility will be to get out and follow-up on our inspection.

I had the opportunity to attend a Yellow Ribbon event Jan. 8 in support
of deploying Soldiers and Airmen. The event demonstrated to me just
how strong the support is to Family Programs. It was a well done event
with great support and turnout by family members, Soldiers, Airmen,
staff and command representatives. The participants provided briefings
and time to meet one-on-one with those in attendance. There is a wealth
of knowledge and experience for units to tap in to and I strongly recom-
mend that commanders take advantage of the programs now as you
develop and strengthen your own unit FRGs.

Reach out to the Family Programs Office, Family Readiness Group As-
sistants and Family Readiness Support Assistants to assist in development
of your programs. Take the time to ensure you know your responsi-
bilities as a leader for Family Programs, and the Total Army Family as
outlined in Army Regulation 600-20, Army Command Policy, as well as
the DMNA rules governing the programs.

A little time spent strengthening the Army Family now will pay divi-
dends when it is time to go out the door in the future.

Bonds

This is free! No need to get
your glasses or adjust the
lighting in the room. I can
. assure you that it is not a

! typo. That’s right, you read
it correctly. A weekend

getaway, and it’s free!

So you may be asking
yourself a number of questions like, “What’s
the catch?” “What must I do to be eligible?”
or “What is Strong Bonds?” Strong Bonds is
an Army wide program that hosts a number
of weekend retreats each year throughout the
state. During the weekend you will enjoy a
relaxed workshop style atmosphere (civilian
attire only) where we invest our time in learn-
ing techniques that strengthen relationships
with our spouse, children, and other family
members.

Aside from learning vital communication
skills that will allow relationships to thrive, you

will also begin to understand yourself better as
well as your spouse or children.

I believe that this is a key component of
navigating the journey of marriage as well as
other relationships. Often times we fall into
the trap of wanting to change things about
those that we love. During the weekend you
will discover that there is an alternative to this.
Instead of changing, or trying to change, time
will be spent understanding that we are each
wired differently. When those differences are
understood they can be used to build each
other up allowing us to have stronger relation-
ships.

We do make sure that you have ample time
to spend time with your family during the
weekend as well. All of the locations selected
for the events this year have their own unique
attractions. In March we will be at Cascades
Indoor Water Park. The month of April there
will be an event at West Point. June will be in

Rochester near the National Museum of Play.
Then in July we will be at The Great Escape.
These weekends are created not only to have
great content, but also to express to you and
your family just how valuable you are to the
National Guard. A complete list of the week-
ends can also be found at the Family Programs
web page.

Take some time and consider attending a
Strong Bonds weekend. They are available for
single Soldiers, couples and families. Child-
care will be offered at some, but not all of the
retreats. Rooms and meals (the only excep-
tion is Saturday’s “date night”) will be paid for
upon your arrival. Your travel expenses will
be reimbursed by filling out a travel voucher. I
invite you to contact me with any questions or
concerns that you may have about attending
one of our retreats. Chaplain Andrew Ayres
can be reached at andrew.ayres@us.army.mil
or (315) 532 2026 cell, (315) 438-3360 office.
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Employer Partnership a Powerful Job Search Tool

By Lt. Col. Matt Leonard, Employer Partnership of the Armed Forces

WASHINGTON - Service mem-
bers have access to job openings
with military-friendly employers
in various industries across the
country through the Employer
Partnership of the Armed Forces
Program.

The Employer Partnership of the
Armed Forces launched its new,
state-of-the-art job search portal
for Soldiers and their families Nov.
11, 2010.

The portal’s tools offer National
Guardsmen and Reservists, their
families, Wounded Warriors, and
veterans increased capabilities
when seeking employment op-
portunities. The portal also vastly
improves our Employer Partner’s
access to skilled candidates.

Through the initiative, Sol-
diers, Airmen and their family
members can gain a competitive
advantage over other job hunters.
Employer Partners who participate
in the program know that service
members have undergone rigorous
training and may have applicable
credentialing and licensing needed
to begin work immediately. The
leadership abilities and team-
building skills you've honed in the
military are hard to replicate in the
civilian world.

With the new website, job seek-
ers no longer have to re-enter basic
personal information every time
a search is launched. Instead, the
user simply logs in and the system
can continue any previous activity.
A user may now set-up a personal
profile so that he or she is able to
save searches, search parameters
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and individual job announcements
within their own “dashboard”. By
activating the alert option, seekers
will be provided with a notifica-
tion whenever a desired position
is posted.

The portal offers other use-
ful features as well. The Resume
Builder allows users to create and
keep their resume available within
the system. Service members have
an additional feature available to
them: access to the Program Sup-
port Manager network for career
counseling and resume assistance.
The new portal’s functionality im-
provements make the search and
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application process much more
efficient, saving Service members
and other job seekers time.

But the improvements don’t stop
there. Employers will find the new
portal more useful as well. They
are now able to enter position
vacancies directly into the system
and track those jobs, applications
and view it through their company
dashboard. Employers may also
reach in to the system and locate
the resumes of qualified candidates
who may not have had the chance
to apply themselves. So just by
posting your resume you may be
contacted by one of our military-

k
QUICK TIPS

friendly employer partners who

need your skills.

If you used the old job search
engine you should definitely check
out the new portal. Although the
web link, EmployerPartnership.org
is the same, you are now in the
driver’s seat and this definitely is
not your father’s Oldsmobile.

Editor’s note: The Employer Part-
nership of the Armed Forces is a
no-fee program connecting Service
members, their families and veter-
ans with employment opportunities.
The program has more than 1,150
military-friendly employer partners
across the nation.



Military Personnel News: the MILPO Corner

Soldier Deployment Resource.

The Army National Guard G1 Personnel
Gateway has a section of its web site focused on
preparing for, serving in, and returning from
deployment. Soldiers and personnel adminis-
trators can access this resource by visiting the
link https://glarng.army.pentagon.mil/Fami-
lies/PreparingforDeployment/Pages/Default.
aspx.

This very comprehensive site includes
individual links to detailed guidance concern-
ing how to prepare for deployment; guidance
for finding local resources; a “frequently asked
questions” area; links to other related sites and
points of contact for assistance.

Wounded Warrior Reintegration.

Helping severely wounded Veterans and
Servicemember’s recover and reintegrate into
their families and communities was the theme
of a recent joint Department of Veterans Affairs
(VA), Defense Centers of Excellence for Psy-
chological Health and Traumatic Brain Injury
(DCoE) and National Institutes of Health
(NIH) two-day conference at the NITH campus
in Bethesda, Md.

Participants at the scientific conference
shared the latest approaches in research and
care focused on polytrauma and related issues
such as limb loss, traumatic brain injury, and
posttraumatic stress disorder.

For additional information about the VA
Research program,; visit the VA website at www.
research.va:gov. For more information about
NIH’s Office of Research on Women’s Health,
visit orwh.od.nih.gov.-See more Wounded
Warrior news on Military.com.

Uniformed Services Employment
and Reemployment Rights Act.

Have you ever wondered what happens to
your civilian job if your Reserve or Guard unit
is called into Active Duty? When you return to
the civilian world, will you have to search for a
new job? What can you do to ensure you'll be
able to work again?

The following is a summary of the Uni-
formed Services Employment and Reemploy-
ment Rights Act of 1994. The USERRA, sig-
nificantly updated in 1996 and 1998, provides
reemployment protection and other benefits for
veterans and employees who perform military
service.

Under USERRA, if a military member leaves
his civilian job for service in the uniformed
services, he is entitled to return to the job, with
accrued seniority, provided he meets the law’s
eligibility criteria. USERRA applies to voluntary
as well as involuntary service, in peacetime as
well as wartime, and the law applies to virtually
all civilian employers, including the federal
government, state and local governments, and
private employers, regardless of size.

Reemployment rights extend to persons who
have been absent from a position of employ-
ment because of “service in the uniformed

» <«

services.” “Service in the uniformed services”
means all duties performed on a voluntary
or involuntary basis in a uniformed service,
including:

- Active duty (Including Reserve and Guard
members who have been called up)

- Active duty for training

- Initial active duty for training Inactive duty
training

- Full-time National Guard duty.

- Absence from work for an examination to
determine a personss fitness for any of the above
types of duty.

- Funeral honors duty performed by National
Guard or reserve members

In order to have reemployment rights fol-
lowing a period of service in the uniformed
services, a military member must meet eligibil-
ity criteria:

- You must have held a civilian job and:

- You must have informed your employer
that you were leaving the job for service in the
uniformed services.

- The period of service must not have exceed-
ed five years (certain exceptions apply that may
extend the five year period, contact the Depart-
ment of Labor for assistance).

- You must have been released from service
under “honorable conditions.”

- You must have reported back to your civil-
ian employer in a timely manner or have sub-
mitted a timely application for reemployment.

VA Lifeline for Troubled Vets.

The New Year can often bring stress, anxiety
and depression. As a veteran, family member
or caregiver for a veteran, you are never alone;
VA professional counselors are just a phone call
away at 1-800-273-8255.

There also are online chat capabilities at the
National Suicide Prevention Lifeline website.
You can call your local VA medical center to
speak with the health care team. You also can
contact the main social work office of the medi-
cal center to get assistance.

Find your local VA medical center at www.
va.gov/directory. Do not be afraid to seek help.

Improvements Act for Chapter
33, Post 9-11 GI Bill Now Law.

President Obama signed the “Veterans Edu-
cational Assistance Improvements Act of 2010”
into law Jan. 4. This law makes several changes
to the Post 9-11 GI Bill including allowing Title
32 time to count towards the benefit. No policy
has yet been released.

The new law allows Title 32 Active Guard
and Reserve service for organizing, administer-
ing, recruiting, instructing, or training mem-
bers of the National Guard to count toward the
benefit. ADOS time does NOT count.

The provision also allows National Guard
call-ups under section 502(f) of Title 32 to
count toward the benefit. ADOS time does
NOT count for this provision either.

Effective this August, Basic Allowance for
Housing rates will be prorated based on how
many credits the Soldier takes and the benefits
will set a standardized tuition and fee limit of
$17,500 per academic year.

Beginning in the next fiscal year, October
2011, a reduced Basic Allowance for Hous-
ing will be authorized for distance learning
and certain benefits will allow Soldiers to use
Chapter 33 for non-degree granting programs
to include OJT, apprenticeship programs, cor-
respondence courses, and flight training.

Rules on transferability have not changed.

In order to transfer Chpt 33 GI Bill, the Soldier
must be anactive member of the armed forces.
Soldiers that gain eligibility for Chapter 33
based on these changes cannot transfer the
benefit until October 2011.

For more information on transferability see
http://dmna.state.ny.us/education/education.
php?page=ben_to_dependents.

Federal Tuition Assistance

All Federal Tuition Assistance (FTA) ap-
plications must be submitted before a class start
date. Soldiers can apply through https://min-
uteman.ngb.army.mil/benefits. The application
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requires a Common Access Card to login. Sol-
diers can have their CAC cards reset at any of
the CAC facilities listed on this website http://
www.dmdc.osd.mil/rsl/owa/home.

Based on the federal budget issues all ser-
vices are currently working off of Continuing
Resolutions (CR) - this impacts FTA funding.
Due to this reduction in funding and delay in
receiving funds, approvals will be delayed and
funding cannot be guaranteed. We highly rec-
ommend that Soldiers seek assistance through
other programs such as Recruitment Incen-
tive and Retention Program (State TA), NYS
Veterans Tuition Assistance Award and/or Chpt
33 Post 9-11 GI Bill if possible. All applications
will be processed on first come, first serve basis.

Civilian Education: Soldiers missing High
School diplomas should forward them to the
Education Services Office immediately. Missing
High School diplomas will delay bonus pay-
ments and GI Bill benefits. A list of Soldiers
missing diplomas can be found at:

https://www.us.army.mil/suite/page/535774

Officer Interstate Transfers.
NGB-ARH Memorandum, dated Nov 25,
2003, provides specific guidance concerning
officer transfers. Officers can transfer within
states while serving in the Army National
Guard, however, they must coordinate this
action prior to leaving New York. ONLY the
Director of Military Personnel (MILPO) can
authorize interstate transfers (IST).

Officers should not leave New York State
until the chain of command and MILPO has
authorized the interstate transfer. NYARNG
Officers cannot transfer to another ARNG unit
if they do not meet retention standards, exceed
height/weight standards or are within 120 days
of mandatory removal date.

Officers who wish to interstate transfer must
initiate a DA 4187 for the purpose of seek-
ing reappointment in another state. The DA
4187 must be signed by their commander and
forwarded throughout all levels of the chain of
command to the Major Command (MACOM)
personnel office. The MACOM G1 will forward
the Officer’s IST request and all supporting
documents to the state Office of Personnel
Management. OPM will coordinate the 90-Day
release memorandum. After the MILPO signs
the memorandum, OPM will forward a copy of
the the Memo to MACOM G1.

The Officer will have 90 days to find a unit
in his/her new state. Once the officer finds
a new unit, he or she must send a copy of
their appointment order and oath of office to
MNP-OPM. OPM cannot separate an officer
without these documents. Officers who cannot
be located and who have not been appointed in
another state will be separated IAW AR 135-91,
NGR 635-100, NGR 600-101, and applicable
state laws as appropriate.

For more information on this topic please
visit the MNP-OPM web page at https://www.

us.army.mil/suite/page/555489 and our MNP-
WIKI page at https://www.kc.army.mil/wiki/
PortaLNYARNG_-_ MNP_Procedural_Guide/
MNP-OPM.

Proper Wear of Soldier Awards
and Decorations.

A senior noncommissioned officer, a ser-
geant major, with the North Carolina Army
National Guard will be leaving the service a
stripe lighter as a result of an Army National
Guard and Army investigation into his wear of
unauthorized unit patches, tabs, decorations,
and badges. It is a crime punishable by up to
one year in prison to falsely claim to have re-
ceived a medal from the U.S. military that you
are not entitled to.

Unfortunately, this recent event is a recurring
situation throughout all military services. In
this Soldiers’ case, he was allowed to retire at a
reduced rank. Each Soldier should spend some
time reviewing their own iPERMS by visiting
https://ompf.hoffman.army.mil.

Each Soldier should review their ribbon rack
versus the supporting documentation con-
tained within their iPERMS. Soldier’s who have
a copy of supporting documentation not in his
or her iPERMS, may bring a copy to their unit
level full time personnel who will coordinate
for its addition into iPERMS. Questions should
be directed to your unit full time support
personnel.

Pre5|dent|al Honors in Western New York

BUFFALO -- The new commander

memorial ceremony annually since

of the New York Air National Guard’s
107th Airlift Wing honored President
|| Millard Fillmore Jan. 7 in a ceremony
recognizing the Buffalo resident’s
| 211th birthday.
#  Col. Jim McCready, commander

of the 107th Airlift Wing presented a
wreath from the White House during
the annual ceremony conducted by
the University at Buffalo.

Fillmore, the 13th President of

! 4 the United States, was a cofounder

| of the University at Buffalo and
the school’s first chancellor.
| The university has conducted a
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1937.

The United States Military honors
former presidents by laying wreaths
sent by the current president at their
grave sites on the anniversary of
their birth.

The New York Army and Air
National Guard traditionally
conduct the wreath layings at
the graves of President Chester A.
Arthur in Menands, Albany County;
President Martin Van Buren in
Kinderhook, Columbia County and
Fillmore.

Photo by Staff Sgt. Peter Dean,
107th Airlift Wing.
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South African Reserve Chief Visits New York

State Partnership Program Brings South African Leaders to Learn About Guard Programs

By Eric Durr, Public Affairs Director
STRATTON AIR NATIONAL GUARD BASE

- Major General Roy Andersen, Chief of South

African National Defence Force Reserves,
wanted to exchange ideas with another really
professional organization; so he brought his
staff to visit the New York National Guard.
“We are looking to take away the lessons
you have learned, so we do not have to relearn

them, so we can do things better, and maybe we
can identify a few areas where we think we do it

better;” explained Andersen.

The six-officer delegation was particularly
interested in learning about the New York Na-
tional Guard’s family support programs and the
Employer Support of the Guard and Reserve
program, Andersen said.

“We know these are good and they work,” he
explained.

The team-which included a South African
vice admiral and general officers from the Air
Force and Army Reserve, as well as the South
African Military Health Service- a separate
branch of the South African military-were also
interested in National Guard medical readiness
procedures.

The National Guard’s health assessment
process is much more proactive than the South
African Reserves employ, he said.

The team visited state headquarters on the
day a Soldiers Readiness Check was underway
for the Joint Force Headquarters Detachment
and got a chance to inspect the process. They
were very impressed with the mobile dental
clinic that was fixing Soldiers problems on the
spot, Andersen said.

The South African National Defence Force
and the New York National Guard have had a
relationship since the two were joined through
the National Guard’s State Partnership Pro-
gram in 2005. The program sets up exchanges
between the South African military and the
National Guard to foster better understanding
through a series of bilateral exchanges.

There is a lot of “energy” in the relationship
between the New York National Guard and the
South African military, said Major Gen. Patrick
Murphy, the Adjutant General of New York. As
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Air National Guard Master Sgt. Kerri Booth, a loadmaster with the 109th Airlift Wing, explains duties
onboard her LC-130 Hercules to members of the South African National Defense Forces Dec. 5, 2010.
The South Africans toured the base and unit’s LC-130 ski equipped aircraft. The 109th Airlift Wing
supports the National Science Foundation, deploying every year to Antarctica bringing cargo 11,000
miles to the bottom of the world. Pictured are (from left) South African Rear Admiral Earnst Penzhorn,
Director of Naval Reserves; Booth; South African Major Gen. Roy Andersen, Chief of Defence Force
Reserves; Brig. Gen. Isaac Osborne, Deputy Commander of U.S. Army Africa; and Brig. Gen. Susan
Molefe, Director of Defense Reserves. Photo by Senior Airman Ben German, 109th Airlift Wing.

recently as Sept. 2010, New York sent members
of the 106th Rescue Wing to train with their
South African counterparts.

Bilateral visits are an important part of the
relationship process, said Brig. Gen. Isaac Os-
borne, Deputy Adjutant General of Tennessee
and deputy commander of U.S. Army Africa.
It gives both parties an opportunity to get to
know each other better.

While the New York Army and Air Na-
tional Guard, with just over 16,000 members,
are about the same size as the South African
Army, Air Force and Naval reserves, the level of
responsibility that Andersen and his team have
is much greater, Murphy pointed out.

He and his staff don’t have to deal with the
issues of national policy and politics that An-
dersen must cope with, Murphy explained.

Joining Andersen in the South African del-
egation were: Brig. Gen. Susan Debbie Molefe,

the Director of Defence Reserves; Rear Admiral
Victor Penzhorn, the director of Naval Re-
serves; Brig. Gen. Tebogo Samuel Madumane,
Director of the Air Force Reserves; Brig Gen.
(Dr.) Abel Maminze, Acting Director of the
South African Military Health Service Reserves;
Chaplain (Col.) Masello Mothopeng, Senior
Staft Officer Reserve Force Chaplains and Col.
Brian Molefe, Deputy Director of South African
Army Reserves.

The three-day visit started Dec. 4, 2010 with
briefings of interest to the South Africans:
family readiness programs, efforts to keep em-
ployers supportive, New York National Guard
missions, and reintegration programs.

The team visited Stratton Air National Guard
Base in Scotia, N.Y., Dec. 5. The base is home
to the 109th Airlift Wing, the only wing in
the United States military which flies C-130
equipped with skies to land on snow or ice.
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New York Army National Guard Col. Craig Meinking explains Army National Guard health check
procedures to South African Maj. Gen. Roy Andersen, Chief of Defense Reserves for the South African
National Defense Force. Representatives from the South African National Defense Forces-Reserve
Forces visited New York during annual Soldier Readiness Processing Dec. 4, 2010 as part of the State
Partnership Program. The program is a National Guard initiative designed to grow relationships,
enhance international security and promote the exchange of free ideas in political, military,
economic and social realms. Photo by Spc. Mary Hogle, 138th Public Affairs Detachment.

On Dec. 6 the South Africans visited the
New York National Guard’s standing security
force in New York City, Joint Task Force Empire
Shield. The team inspected the quarters of
the 24th Civil Support Team; a unit specially
trained to identify chemical, biological and
radiological weapons, and also checked in on
Soldiers and Airmen providing security at
transportation hubs on Manhattan.

The South Africans also learned of the
capabilities of New York’s Naval Militia which
works with the United States Coast Guard in
New York Harbor.

Both the New York National Guard and
South African National Defense Force Reserves
face some similar challenges, Andersen pointed
out. Just as New York deploys troops to Iraq
and Afghanistan, South African reservists are
serving in peacekeeping missions in the Demo-
cratic Republic of the Congo, Sudan and Bu-
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rundi. South African reservists also do border
duty along the nation’s border with Zimbabwe
to control illegal immigration, just as New York
National Guard forces have served along the
Mexican border.

There are differences, though. South African
reservists must serve two years on active duty,
including one complete deployment, before go-
ing into reserve status. This can make it tough
to recruit, Andersen explained. And many of
the South African Reserve members do not
have jobs. Finding them civilian work is an
important mission for his force, said Andersen,
who is chairman of several corporate boards in
civilian life.

And the Air Force Reserve includes a special
component of members who bring their own
aircraft with them when they serve, more like
the Ameri