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From COL Williamson, Human Resources Officer
Welcome to a New Year and our Second Quarterly
Bulletin. We hope this document will become an easy
information and referral source. We have a host of
exciting challenges in the HRO community this year.
Preliminary Union Negotiations are underway with ACT
to update our Negotiated Agreement, NYANG Force
structure conversions, resourcing a new CST, filling a
ramp up of new Army AGR authorizations and re-
integrating our Warriors recently back from harms
way. We stand ready to support our Joint Forces.

ESGR Patriot Award:

Traditional Guard Soldiers and Airmen: Consider
nominating your employer for an Employer Support of
the Guard and Reserve (ESGR) "Patriot Award.” The
award recognizes employers who provide outstanding
support of their Guard & Reserve employees.
Nominating your boss for a Patriot Award is easy. Log
onto www.esgr.net, select the "Award Your Employer”
tab, fill out the brief nomination form, and "Submit.”
Your employer will receive a Department of Defense
Certificate of Appreciation and a Patriot lapel pin.
POC is Mr. Bill Tracy, at (518) 786-4911.

MNHF-AGR
Active Guard/Reserve (Army & Air)

AGR Travel Orders (Army): AGR Branch reviews
requests for AGR Travel orders and prior to approving
requests screen to see if AGR Soldiers are delinquent
in submitting travel vouchers or in having orders
revoked. As we review the new request for AGR
travel orders we will send an email informing the
Soldier of past travel that has not been reconciled
and ask that they inform us of the status of their
travel voucher or that they will be having the orders
revoked. Once AGR branch is in receipt of an email
stipulating the course of action, requests for orders
will be approved. This will free-up over a hundred
thousand dollars in unliquidated AGR Travel monies.
POC is SGM DePalo (518) 786-4807.

3 Year AGR Initial Tour Continuation Board (Army):
Those Soldiers that are on their Initial AGR Tour will
have their records reviewed for continued AGR Service.
The Board will evaluate the performance of AGR
Soldiers and their potential for increased responsibility.
Board is scheduled to convene week of 19 May 2009.
Soldiers meeting the criteria will receive a memorandum
of instruction via United States Postal Service (USPS).
POC is CW3 O'Keefe (518) 786-4732.

Warrior Attribute Inventory (WATI) (Army):
Effective immediately, participation in and completion
of the WAT is mandatory for all NCOs (SGT through
SFC) upon entry into the AGR program. Completion of
the WAT is a requirement for BNCOC graduation.
Leaders should screen NCOs for completion of the WAL
when they request enrollment in a BNCOC course. The
NCO schools will verify WAT completion upon arrival to
the final resident portion of BNCOC. Soldiers found
not to have completed the assessment will be scheduled
to complete it prior to BNCOC graduation. Soldiers
currently serving in the AGR program in the rank of
SGT through SFC are not required to complete the
assessment unless they are requesting enrollment in
BNCOC. All AGR Soldiers below the rank of SGT are
required to complete the assessment upon promotion to
SGT. Soldiers will be counseled regarding this
requirement upon in-processing in the AGR program.
POC is SSG Walker (518) 786-4314.

BAH Recertification (Army): Requests are going out
to the field to have Soldiers recertify their Full-Time
duty location. This must be done in order to adhere to
Operational Readiness Guidelines. A new DA 5960 will
be completed and forwarded to MNHF-AGR, along with
the most recent order assigning Soldiers to their
current unit. To ensure proper processing, please check
the Recertification box in Block 4 of the DA 5960. If
there is a change to the Soldiers current entitlement
(i.e. dependants), Soldiers must provide proper
documentation. Suspense date for submission will be 2
March 2009. POC is SGT Smith (518) 786-4791.



http://www.esgr.net/
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W2s for 2008 (Army & Air):

W?2 tax statements are now available in myPay :
https://mypay.dfas.mil/mypay.aspx

Soldiers & Airmen are able to retrieve their W2 tax
statements electronically from myPay up to two weeks
sooner than those relying on regular mail delivery.

Questions or concerns regarding AGR Program may be
directed to CW3 O'Keefe at (518) 786-4732.

MNHF-ISB
Information Systems & Budget

"MyBiz": The Department of Defense (DoD)
introduced a new web-based self service application
"MyBiz" within the Defense Civilian Personnel Data
System that will allow active federal technicians to
view their personnel information. The new website
(https://compo.dcpds.cpms.osd.mil/) is up and running.
Once registered, employees can access MyBiz from
any government computer, 24 hours a day. The user’s
guide can be accessed at the following link:
http://cpol.army.mil/library/news/docs/dcpds_pug.pdf

Federal technicians may view data related to their
civilian employment, such as position information,
salary information, appraisal and awards information,
SF 50 actions, benefits and appointment information.
Also, technicians will be able to update some personal
information, such as telephone numbers, handicap
codes, email address, education information, race and
national origin designation and foreign language
proficiency.

At this point, access is only available on government
computers. Eventually, DoD's goal is to allow access
from any computer and to allow technicians to view
and update more information.

Technicians are encouraged to register and view their
information in MyBiz. POC concerning personnel
information in MyBiz may be directed to Sheila
Lindsay at (518) 786-4950.

POC regarding technical problems with logging into the
application may be directed to SMSgt Terry Potter at
(518) 786-4666.

MNHF-SEB-Tech
Staffing & Employee Benefits

TSP News: The IRS has announced new contribution
limits for 2009. Technicians will be able to contribute
up to $16,500 in regular tax-deferred contributions.
Those technicians age 50 or older, or turning age 50 in
2009, can contribute an additional $5,500 in catch up
contributions. Technicians having both a civilian and a
uniformed services account, can contribute a total of
$49,000 to both accounts in accordance with current
TSP and IRS guidelines.

Within 6rade Increases: Permanent and Temp
Indefinite Technicians covered by the General Schedule
(6S) earn within grade increases at the following
intervals:

Step 2, 3 and 4 after 52 weeks at the previous step
Step B, 6 and 7 after 104 weeks at the previous step
Step 8, 9 and 10 after 156 weeks at the previous step.

All Technicians covered by the Federal Wage System
(W6, WL and WS) earn within grade increases as
follows:

Step 2 after 26 weeks at Step 1
Step 3 after 78 weeks at Step 2
Step 4 and 5 after 104 weeks at the previous step.

5 Days Excused Absence For Technicians Returning
From Active Military Duty In Support of GWOT:
Technicians who are called to 42 CONSECUTIVE days
or more of active duty in support of GWOT are entitled
to 5 days of excused absence for each activation. The
intent of the 5 days excused absence is to provide
returning technicians with a continuous period of paid
time of f to spend with their families before returning
to work.

The 5 days excused absence may be granted ONCE in a
12 month period. A new 12 month period begins after
the first use of excused absence and ends 365 days
later. This guidance applies to all technicians called to
active duty in support of GWOT (CONUS/OCONUS)
and must be taken in a continuous 5 day period
immediately prior to the fechnician’s return to his/her
technician position and may not be used at a later time.
POC is Sheila Lindsay at (518) 786-4950.
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