                 STATEWIDE
JOINT FORCES TITLE 32 AGR VACANCY ANNOUNCEMENT 
DIVISION OF MILITARY & NAVAL AFFAIRS
ATTN: MNHF-AGR
330 OLD NISKAYUNA ROAD
LATHAM, NEW YORK 12110-3514
Army: (518) 786-4791 / DSN: 489-4791 
ng.ny.nyarng.mbx.army-agr-apps-emo@mail.mil
*SUBMIT PACKET AS ONE PDF FILE*

ANNOUNCEMENT NUMBER: JB21-004     	               Minimum Grade:  E4/SPC (BLC)
OPENING DATE:   14 October 2020                       	   Maximum Grade:  E6/SSG
CLOSING DATE:   28 October 2020       	                                 	                       
Number of Positions: 1
                                                                             	           
POSITION TITLE:  ARNG Battalion Career Counselor
MOS:  00F                          
 
SALARY:   Full Military Pay and Allowances, depending on rank and longevity of Soldier.
 
UNIT & LOCATION: 

1 Position Statewide

	Unit
	
	Street
	City

	2BN 108th IN
	
	1700 Parkway East
	Utica
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THIS IS A ONE TIME OCCASIONAL TOUR. ORDERS WILL BE WRITTEN OUT TO 31 AUGUST 2021 AND MAY BE EXTENDED
[bookmark: _GoBack]

Permanent Change of Station (PCS) may be authorized if determined to be in the best interest of the government.
 
SELECTING OFFICIAL:   Selection Board.
CATEGORY OF CONSIDERATION:  STATEWIDE
 
DEFINITION OF CATEGORIES OF CONSIDERATION:
Category 1 = Applications accepted ONLY from current AGR members of the NYARNG.
Category 2 = Applications accepted from ALL sources (Traditional, AGR & Prior Service).
 
Minimum Grade Required to Apply for Position:  	SPECIALIST / E4 w/BLC
Known Promotion Potential for this Position: 	 	STAFF SERGEANT/ E6
Required Security Clearance: Favorable NAC 
 

MILITARY REQUIREMENTS AND OTHER SELECTIVE PLACEMENT FACTORS: Must be in good standing and have a minimum of 36 months of time and service. Must possess a valid driver’s license. Will report to the State Retention Sergeant Major and Regional Retention Leader (assigned to RRBN). Selected individuals will still be required to attend normal unit assemblies and AT to conduct retention activities per the TAG’s guidance.  
BRIEF DESCRIPTION OF DUTIES: Counsels, re-enlists and/or extends, initiate incentive pay and/or SLRP payments to qualified Soldiers in the NYARNG using RMS/GIMS while supervising retention and managing attrition activities. The Battalion Career Counselors assist the Command by providing continuous attrition management and retention focus within each ARNG battalion. Career Counselors will counsel Soldiers on re-enlistment options and alternatives to discharge/separation. They will work in partnership with their unit to plan and conduct regular attrition management and retention activities. Battalion Career Counselors will work with senior leaders, State Retention SGM and assigned Regional Retention Leader to identify “at risk” Soldiers and Soldiers scheduled to ETS, conduct attrition management and retention activities to assist unit commanders to reduce first term losses and retain the Military Occupational Skill Qualified (MOSQ) individuals to achieve and/or maintain specified strength and readiness levels of the affiliated unit(s).
ADDITIONAL POSITION INFORMATION: Duties may require additional nights and weekends aside from unit training assemblies. Applicants must be eligible for a Secret Clearance.

APPLICATION INSTRUCTIONS:

Deployed (OCONUS) Soldiers are only required to submit a completed NGB form 34-1, DMNA Form 10, and any additional documents they have the ability to access/provide. Application packets must be complete with all required documentation when received; packets received without required, completed forms will be returned. Returned application packets will include a cover memo reflecting a list of missing/incomplete documents. Applicants must include the referenced job announcement number and position applied for; all applicable questions must be answered correctly with signature and date included.

Emailed applications must be complete and received prior to the established closing date. MNHF-AGR will not accept paperwork to be added to original packet previously received or accept packets after established closing date. There are NO EXCEPTIONS to this policy.


SPECIFY POSITION YOU ARE APPLYING FOR IN EMAIL.


REQUIRED DOCUMENTS:

[bookmark: OLE_LINK3][bookmark: OLE_LINK4]-  Recommendation letter from a Battalion Commander or Command Sergeant Major 
-  NGB Form 34-1
-  DMNA Form 10
-  DA Form 705 & DA 5500 (as Applicable). APFT, HT/WT results must be within 6 months of application date.
-  DD-214 (copy #4) of all previous DD Form 214's (Not required for on board NYARNG AGR personnel; on board AGR personnel will provide a copy of their RPAS/RPAM). Active duty Soldiers who have not received a DD 214 from current deployment will be allowed to submit DD-214 once they have completed their current deployment.
-  NGB Form 22
-  Driver’s License
-  ERB (or PQR in-lieu-of ERB).
-  Copies of last three (3) NCOERS. Specialist/E4s and applicants with less than three NCOERS must include a statement from their Unit Commander or 1SG as to their abilities, potential for greater responsibility and character of service.
- DA 1059. Must attached DA 1059 showing completion of BLC


Applications will be accepted from individuals who meet the pre-requisites IAW NGR 600-5 and AR 135-18, and as outlined in this announcement. Soldiers who have previously been removed or resigned, in-lieu-of adverse actions, from any Technician, Active Duty or AGR position are not eligible. 

** Filling this position is dependent on available funding & manpower limitations **

