
Counter Drug Task Force  

Over 5 pounds of fentanyl, $520K, guns seized in Schenectady arrests: 
News 10, March 2, 2026 : 

For Information 

Why U.S. military officers need to go to Harvard. And Columbia. And …: 
Washington Post, March 4, 2026  

New York Air National Guard 

Duty Calls: Air National Guard recruiter achieves a milestone: 
Times Union, March 2, 2026 : 

New York Army National Guard  

7 After Noon: Ogdensburg Armory set to house new National Guard unit after 
recruiting goal surpassed (video): 
WWNY, March 4, 2026  

The Army hopes to lure civilian tech workers by letting some join as captains: 
Task and Purpose, March 4, 2026  

 

Counter Drug Task Force  

Over 5 pounds of fentanyl, $520K, guns seized in Schenectady arrests  

News 10, March 2, 2026 :: 
 

SCHENECTADY, N.Y. (NEWS10) — The Schenectady County Sheriff’s Office 
reported that two arrests were made last week after a yearlong drug trafficking 
investigation. Marisol Colon-Morales, 58, and Eric Rivera, 49, are facing several 
felony charges. 

 After receiving a tip reporting possible drug sale activity at the Summit Towers 
complex on Albany Street in Schenectady, law enforcement executed search 
warrants for two apartment units on February 24 following several months of 
surveillance work. During the searches, officers reportedly recovered over five and a 
half pounds of fentanyl, around $520,000 in cash, and two illegally-owned firearms. 

 The investigation, dubbed “Operation Summit Sweep,” resulted in Colon-Morales 
and Rivera being taken into custody last Tuesday. The operation also included a 
search being conducted in a Honda Accord registered to Colon-Morales. The two 
now face the following charges: 



 “This case represents one of the most significant drug and cash seizures in the 
history of Schenectady County. The operation marks a major disruption to fentanyl 
distribution throughout Schenectady County and its surrounding communities,” the 
Schenectady County Sheriff’s Office stated. “Removing this quantity of fentanyl from 
circulation may have prevented thousands of potentially lethal doses from reaching 
the streets.” 

 The Schenectady County District Attorney’s Office, the Schenectady County Street 
Crimes Task Force, the Rotterdam Police Department, and the New York National 
Guard Counterdrug Task Force assisted the Schenectady County Sheriff’s Office 
with the operation. Additional charges in the case are pending, according to the 
SCSO. 

https://local.newsbreak.com/news10-abc-1589980/4519701698648-over-5-pounds-
of-fentanyl-520k-guns-seized-in-schenectady-arrests 
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For Information 

Why U.S. military officers need to go to Harvard. And Columbia. And …  

Washington Post, March 4, 2026 : 
 

The civil-military-academic ecosystem is the foundation of American 
geopolitical power. 

Note: This opinion article is provided for your information. 

By J.B. Branch and Allan E. Cameron 

J.B. Branch is the Big Tech accountability advocate in Public Citizen’s Congress 
Watch division. Allan E. Cameron is a retired U.S. Air Force major and independent 
scholar. 

Defense Secretary Pete Hegseth’s effort to end the Pentagon’s academic partnership 
with Harvard and more than 20 other universities is being presented as a symbolic 
stand in the Trump administration’s wider campaign against higher education. 

The conversations animating the Editorial Board, delivered to your inbox every 
Tuesday 
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But this decision is far more consequential than partisan optics suggest. It directly 
affects how the United States cultivates technological advantage, educates its senior 
military leaders and prepares for long-term strategic competition. 

At a time when the Pentagon warns about competition with China, voluntarily pulling 
U.S. military officers out of the world’s most important research and policy institutions 
is not a show of strength. It is a strategic retreat. 

For nearly a century, U.S. military advantage has depended on partnerships between 
the armed forces and civilian research universities. The Manhattan Project relied on 
Columbia University, the University of Chicago and the University of California in 
Berkeley. The Defense Advanced Research Projects Agency institutionalized that 
model, seeding breakthroughs ranging from the internet to GPS to mRNA vaccines. 
At Harvard, between 2020 and 2024, roughly $300 million in Pentagon funding 
supported research critical to national security, including biological threat detection, 
emerging technologies and AI governance, all critical to modern warfare. 

This civil-military-academic ecosystem is the foundation of American geopolitical 
power. When the Pentagon recently terminated a DARPA grant at Harvard, court 
filings revealed internal warnings that ending the program would pose “grave and 
immediate harm to national security.” That should give policymakers pause. 

The timing is particularly troubling. The Defense Department has requested billions in 
new funding for trusted AI and autonomy research. Artificial intelligence is reshaping 
warfare. Harvard’s Belfer Center and Kennedy School have produced influential 
research on how AI will affect military bargaining and escalation dynamics — exactly 
the kinds of questions defense leaders must grapple with today. 

Senior officers who spend a year in higher education do more than earn degrees. 
They build working relationships with researchers and technologists shaping the tools 
those officers may later be responsible for deploying or regulating. They learn to 
evaluate emerging technologies directly from the people building them. Removing 
officers from those networks risks weakening the military's conceptual understanding 
and capabilities. 

Strategic education is also at risk. Many officers are trained at War Colleges that are 
largely composed of military peers focused on joint actions and war planning. That 
structure has strengths but also limits. The 2018 National Defense Strategy 
acknowledged that professional military education had stagnated and emphasized 
the need for broader intellectual exposure. Civilian graduate programs were identified 
as part of the solution because of their high-quality education and diverse student 
bodies. 

At traditional higher-ed institutions, officers sit alongside diplomats, technologists, 
journalists, entrepreneurs and public servants. They debate strategy with people who 
will go on to lead governments. For example, since 1970, the Harvard Kennedy 



School has graduated 20 heads of state. Those relationships create networks that 
develop into strategic assets. 

In moments of diplomatic tension, friendships built years earlier can facilitate 
communication and trust that formal channels cannot. Research supports this belief. 
Studies from Rand Europe and analyses in professional military journals have found 
that diverse, cross-disciplinary environments improve decision-making, innovation 
and adaptability. 

Finally, there is the issue of how this decision positions the United States relative to 
its adversaries. Hegseth has cited China’s past engagement with Harvard as 
justification for disengagement. Both researchers and Congress have documented 
thousands of AI-related contracts awarded by the People’s Liberation Army to 
universities in recent years. Chinese officials have long sought executive education 
and graduate training at elite American institutions, viewing exposure to those 
environments as strategically valuable. 

If a rival government treats access to a particular institution as an asset, the rational 
response is not abandonment. It is engagement with oversight. Withdrawing U.S. 
officers from Harvard and other universities will not prevent foreign officials from 
attending. It will simply remove an American military presence from classrooms and 
networks that other nations value. 

None of this requires ignoring legitimate concerns about foreign influence or research 
security. Vigilance and guardrails are essential. But dismantling long-standing 
partnerships in the name of a culture war risks eroding the very ecosystem that has 
sustained American defense innovation for generations. 

The U.S. will not secure its military edge by narrowing access to world-class 
institutions or turning strategic education into a political litmus test. The most capable 
military in the world was built on rigorous research, open intellectual exchange and 
investment in excellence. The U.S. builds strength by investing in the best research, 
the best ideas and the best talent this country has to offer. 

If strength is the goal, then engagement is the strategy. Invest in top institutions. 
Protect and fortify the innovation ecosystem. Put America’s officers where the best 
ideas are tested, refined and deployed. The academic-military partnership that 
secured U.S. national security for generations must transcend partisan divides. 

https://www.washingtonpost.com/opinions/2026/03/04/hegseth-defense-harvard-
china-education/ 
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Duty Calls: Air National Guard recruiter achieves a milestone  

Times Union, March 2, 2026 :: 
 

New York Air National Guard Tech. Sgt. Jason Malm achieved a milestone with the 
recruitment of 200 airmen. 

Malm, a recruiter with the 109th Airlift Wing, achieved that career milestone by 
enlisting more than 200 men and women into the New York Air National Guard, 
according to Master Sgt. Jamie Spaulding, spokeswoman for the 1,100-member 
109th Airlift Wing. 

His office was decorated with large balloons to help celebrate the achievement, 
which he realized during his six years as a recruiter at the Stratton Air National Guard 
Base in Scotia. 

“That’s a rare achievement that supports the wing’s continued readiness and long-
term strength,” Spaulding said. 

Malm wasn’t always a recruiter. He enlisted in the New York Air National Guard in 
2014 and served as a dental technician and later as a member of the wing’s Security 
Forces Squadron. He became a recruiter in 2019. 

 “When I was given the opportunity to become a recruiter, I made a promise that I 
would be the best recruiter the 109th had ever seen,” Malm said. “Hitting 200 
enlistments feels like a promise kept, but it’s not something I did on my own. 
Recruiting is a team effort.” 

Recruiting is critical to sustaining the 109th Airlift Wing’s unique mission as the only 
Air National Guard unit with ski-equipped LC-130 aircraft, he said. 

“Each new enlistment strengthens the wing’s ability to support global operations in 
polar and austere environments, ensuring it remains ready to respond to state and 
federal taskings,” he said. 

Col. Steven Slosek, wing commander, emphasized that Malm’s efforts directly 
contribute to operational continuity by filling key career fields and building a pipeline 
of trained airmen who will support the mission for decades to come. 

“Tech. Sgt. Malm’s milestone of 200 enlistments is a testament to his relentless 
personal drive and extraordinary dedication,” Slosek said. “To reach such a number 
in only six years is a rare and remarkable feat, setting a standard of excellence and 
placing him in an elite class of military recruiters.” 



Malm said he credits his success to communication skills developed through both 
military and civilian experience. Before becoming a recruiter, he worked as a dental 
hygienist, firefighter, emergency medical technician and real estate agent — all roles 
that required building trust and meeting people where they are. 

“Whether it was dental, security forces, or recruiting, the foundation was always the 
same: educating people, putting them at ease, and helping them understand what 
comes next,” Malm said. 

His strong community ties have also played a role. Recruiting in the same region 
where he grew up has allowed him to build on longstanding relationships and 
establish credibility with potential applicants. 

As the 109th Airlift Wing continues to modernize and prepare for future missions, 
sustained recruiting success remains essential, according to Spaulding. 

Malm said he views the 200-enlistment milestone not as an endpoint, but as 
motivation to continue strengthening the force. “I thrive on challenges,” he said. 
“Recruiting allows me to combine teamwork, service, and growth into one role, and 
I’m not done yet.” 

Market for those in need 

The Stratton Air National Guard Base in Scotia has more than hangars and buildings 
to support the 109th Airlift Wing’s missions. 

The base now has Unity Market with free food, household and other items for service 
members and civilian workers in need. The market was established in response to 
last year’s federal government shutdown. 

There are no price tags, no checkout lanes and no questions asked. 

Originally, the wing’s Family Readiness Office had a food pantry with food, hygiene 
items and household essentials presented on top of a line of folding tables. 

The need outgrew the tables. The market moved to an unused space in a building on 
base during the six-week government shutdown, which lasted from Oct. 1 to Nov. 12, 
2025. Offerings expanded to include clothing, toiletries, toys and Thanksgiving 
dinners. 

During the shutdown, civilian employees were not getting paid and still needed 
groceries, explained Maj. Xiomara Diaz, the wing’s chaplain. “There was a need,” 
she said. “We saw members from different walks of life and thought about how we 
can help everybody.” 



In a group effort, driven by the Resiliency Team on base, the 109th Airlift Wing Unity 
Market was created. It’s open 24 hours each day. 

“Unity Market is a vision that represents everybody — not just a food pantry, but a 
collective effort to support the different needs of everyone on base,” said Diaz. “We 
have all been able to bring our knowledge and strengths toward one common goal,” 
Diaz said. 

The market operates on a simple principle: meet people where they are and provide 
help with dignity, Diaz explained. 

“We (the Resiliency Team) are a small group,” said Kelly Young, the 109th Airlift 
Wing director of psychological health. “We have to rely on other organizations within 
the wing to help our members whether it be emotionally, spiritually, socially, 
financially — we can’t do it all on our own.” 

While financial assistance programs exist across the Air Force, leaders behind Unity 
Market say stigma often prevents people from seeking help. 

The market’s open, community-focused approach aims to remove that barrier, Diaz 
said. 

Now, service members and civilian workers can walk through the market and select 
items they need, ranging from fresh produce and pantry staples to diapers, toiletries 
and cleaning supplies. Gift cards for grocery stores and gas are also available, no 
questions asked. Everything is free, funded through donations and partnerships with 
local organizations. 

Colleen Casey, director of Airman and Family Readiness, was able to reach out to 
her resources to secure large donations through community partners such as the 
Unified Military Affairs Council, the Elks, the Veteran Housing Coalition, Operation at 
Ease and Operation Adopt a Soldier for food and gift cards. She also reached out to 
Operation Home Front for toys for kids. 

Veteran entrepreneurs 

An Honor the Hustle Veteran Entrepreneur Workshop will be presented by the 
McNulty Business Center at Excelsior University, 7 Columbia Circle, Albany, from 
8:30 a.m. to 4:30 p.m. Tuesday, March 17. 

The objective of the workshop is to equip veteran entrepreneurs with the tools 
needed to succeed. 

Free lunch and refreshments will be provided. 

Registration and networking will be from 8:30 to 9 a.m. 



Topics will include Resources for Veteran Business Ownership at 9 a.m., Marketing 
Essentials at 10:15 a.m., Business Planning 101 at 11:30 a.m., SDVOB Certification 
at 1 p.m., Workers’ Compensation Board at 2 p.m., and Funding Your Veteran 
Owned Business at 3:15 p.m. 

Pursuit will sponsor the workshop and John C. Dunphy Private Foundation will fund 
the workshop. 

Register at mcnultycenter.org. 

For information, call 518-326-5522. 

News of your troops and units can be sent to Times Union, Duty Calls, Terry Brown, 
Box 15000, Albany, NY 12212 or brownt@timesunion.com. 

https://www.timesunion.com/news/article/duty-calls-air-national-guard-recruiter-
achieves-21947820.php 
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New York Army National Guard  

7 After Noon: Ogdensburg Armory set to house new National Guard unit after 
recruiting goal surpassed (video)  

WWNY, March 4, 2026 : 
 

WATERTOWN, New York (WWNY) - The Ogdensburg Armory is expected to house 
a New York Army National Guard unit again, after the state exceeded its regional 
recruiting target, the Guard’s second-in-command said Wednesday. 

 Major General Michel Natali, speaking at a Digital News Desk interview, said 46 
recruits have been secured within commuting distance of the 30,000-square-foot 
armory, surpassing the threshold of 30 soldiers that a commander previously said 
would be needed to consider basing a unit there. 

 The armory has been vacant since 2022, when the last unit departed amid recruiting 
challenges facing the New York Army National Guard. 

 A year ago, the commander of the NY Guard told 7 News that reaching 30 local 
recruits would put a new unit assignment under strong consideration. 

 Natali said the newly opened recruiting offices at SUNY Potsdam and Jefferson 
Community College contributed to the recruiting success. 

mailto:brownt@timesunion.com
https://www.timesunion.com/news/article/duty-calls-air-national-guard-recruiter-achieves-21947820.php
https://www.timesunion.com/news/article/duty-calls-air-national-guard-recruiter-achieves-21947820.php


 Natali said officials are still working to determine what type of unit would be assigned 
to the building. 

 “We are achieving our numbers; we have to figure out what the most appropriate 
type of organization to put in that structure would be, and that’s something we’re 
working on right now,” Natali said. “It’s determining what it is, of course, it would be a 
reallocation of a unit from somewhere else, so we’re kind of in the midst of figuring 
that out.” 

 Natali declined to put a timeline on when the armory will be reoccupied. 

https://www.wwnytv.com/2026/03/04/7-after-noon-ogdensburg-armory-set-house-
new-national-guard-unit-after-recruiting-goal-surpassed/ 
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The Army hopes to lure civilian tech workers by letting some join as captains  

Task and Purpose, March 4, 2026 : 
 

NOTE: This item is provided for your information. 

The Army is granting more direct commissions to civilians in high-tech fields like 
cyber, artificial intelligence, and space. The majority will come in as company grade 
officers and will be assigned to operational units, officials said. 

The plan to put these new soldiers in uniform is an expansion of a program that 
directly commissioned four Silicon Valley executives into the Army Reserve as 
lieutenant colonels last June. Those four joined a program the Army called 
“Detachment 201: The Army’s Executive Innovation Corps.” The multi-millionaire 
executives came from leadership positions — which they continue to hold — at tech 
powerhouses like Meta, Palantir, OpenAI, and Thinking Machines Lab. 

The soldiers entering under the Army’s new direct commissions will be much earlier 
in tech careers than those four. 

“The [Detachment 201] folks are tech CEOs. They’re high-level individuals with a lot 
of experience,” said Brig. Gen. Gregory Johnson, director of military personnel 
management. “In this case, the direct commissioning program, we’re really focused 
on folks coming in at the lieutenant and the captain level to help us in the technical 
areas in our operational units.” 

Johnson said they are eager to bring in officers who have had practical experience 
so they can help build the Army’s technical expertise in areas like AI, robotics, and 

https://www.wwnytv.com/2026/03/04/7-after-noon-ogdensburg-armory-set-house-new-national-guard-unit-after-recruiting-goal-surpassed/
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networks. Army officials said the commissioned officers may serve in operational 
formations, units focused on modernization and sustainment, or on command staffs. 

 “If someone has been working in the tech space for three to five years, has a great 
degree from a great university, has technical skills, certifications, practical 
experience, we want to utilize that in the Army,” Johnson said on an embargoed call 
with reporters in late February. “We acknowledge that that’s a different accessioning 
pipeline, but we find the value in that experience that that person brings and then we 
want to marry that up in our operational units with officers that have been through the 
other pipelines.” 

Typically, fewer than 50 officers enter the Army on direct commissions each year, 
usually in fields like medical, legal, and the chaplain corps. Direct commissioning 
programs allow professionals in highly technical or specialized fields to enter as 
officers at a higher rank, rather than having them join as lieutenants. 

As the Army ramps up direct commissions in high-demand tech backgrounds, the 
service will hold quarterly boards to assess new candidates, officials told Task & 
Purpose. 

“Expansion remains deliberate and requirements-driven and could see growth 
increase significantly in future years,” officials said. 

The rank the officers will commission into will depend on their experience level in 
terms of their degree, type of schooling, or professional certifications, Johnson said. 

The direct commissioned officers will attend the Army’s Direct Commission Course, a 
slimmed-down initial ascension course that includes training in basic soldier skills like 
land navigation and marksmanship. The officers will then attend the full training 
pipeline for their specific military occupational specialty, MOS, which includes the 
Basic Officer Leader Course or an equivalent branch certification, before they’re 
assigned to an Army unit. 

Under the program, Johnson said, “If you commission as a lieutenant, you’re going to 
your normal lieutenant training course in the branch that you came in, and so that’s 
very similar to what the traditional commissioning sources do.” 

Lt. Col. William Lincoln, Chief Officer of the Army’s Accessions Policy Branch, said 
candidates are older and further into a career than a typical recruit, but had long-term 
interest in the Army. “Maybe at 18, 19, 20 years old [they] were not ready to serve,” 
said Lincoln. “We’re screening a little older population.” 

Lincoln said many candidates needed medical waivers or had “some legal challenges 
as folks later in life tend to address.” 



In light of the Detachment 201 pilot, the Army also learned that commissioning was 
taking too long for talented candidates. 

“It was taking, pre-Det. 201 sessions, probably about 18 months to bring an officer 
direct commission into the Army,” Johnson said. “There is a large amount of folks in 
the United States that want to serve, and they want to serve now … but the 18-month 
process to go through medical screens, security screens, and training, etc., was just 
really too long for most of those folks interested to stick through the process.” 

Officials said they’ve sped up the process to get directly commissioned officers into 
the force within six months by putting U.S. Army Recruiting Command in charge of 
applicant screening, waivers, and tracking applications throughout the process. 
Johnson added that candidates still have to meet “stringent requirements for medical 
and security.” 

“If you wanna serve, we’re gonna screen you first to see if you’re eligible to serve and 
then bring you on,” Williams said. “Once we’ve identified you’re eligible with these 
unique talents, we can quickly waive, train, and bring you in around the six-month 
mark.” 

https://taskandpurpose.com/news/army-direct-commissioning-tech-civilians/ 
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