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DIVISION OF MILITARY AND NAVAL AFFAIRS 
Outside Employment Request Form 
(Proponent is MNHS.  Prescribing directive is DMNA Reg 690-1) 
All State employees annually are required to request approval for outside employment. A request for approval is  reviewable each fiscal year as stated in DMNA Regulation 690-1. Requests for outside employment approval are reviewed and approved by The Adjutant General or designated representative. 
11.  Please note any other pertinent information that may be relevant in determining approval (if applicable):  
I herby certify my primary responsibility is to my duties within the Division of Military and Naval Affairs (DMNA) and my outside employment will not interfere with my position with the Division. I will not call-in/call-off of my regularly scheduled hours/shift at DMNA to perform my outside employment, except where applicable by the Agreement and with permission from my supervisor. I attest that the duties performed in my outside employment do not pose a conflict with working for the DMNA. Upon request I will provide to State Human Resources an accurate disclosure of my schedule to include days, hours and type of work being performed and agree to the DMNA contacting such employer for verification if necessary.  Further, I understand violations of the above statement, misrepresentations or conflicts that arise from my outside employment may be subject to disciplinary actions, including termination.
 
DMNA Form 88.  5 MAR 15. Edition of 7 MAR 13 is obsolete and will no longer be used.
*Protected from release to third parties by the New York State Freedom of Information Law 
9.  Are you aware if the company does business with NYS? 
10.  Is this seasonal/temporary employment? 
MNHS Recommendation:       
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