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SF 144, DD 214 and Service Computation Dates 
 

To receive credit for your prior civilian and uniformed service 
time, employees should ensure that they are completing the 
SF 144 “Statement of Prior Federal Service” form correctly 
and completely in their new hire paperwork.  By providing all 
your DD 214’s and filling out the SF 144 you will ensure that 
your technician annual leave starts accruing on your first pay 
period. 
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I hope the information presented in the HRQ is useful as you navigate through your career 
as a National Guard Technician or AGR Member. As a quick update, budget challenges 
require us to place increased emphasis on mission essential hiring, travel and training. 
We are working closely with leadership to meet these challenges. In the next few months 
we will host 3 retirement seminars and our Technician Supervisory Training course. We 
encourage you to take advantage of these opportunities. Additionally, we have launched 
our on-line New Employee Introductory Training. Please go to the DMNA Website to check 
it out and share with your new Techs.  We continue to look at ways to become more 
efficient. Recently we have embarked on efforts to improve our recruitment practices in 
order to more quickly advertise and fill full time positions; we are making progress.  Soon 
the US Department of Labor will automate its Compensation Claims process with a system 
called E-Comp.  A training package is being developed and will be pushed out to you 
soon.  We are in the beginning phase of re-negotiating the Labor Management Agreement 
with the Association of Civilian Technicians (ACT).  We are consolidating input received 
from the field and will meet with ACT in the coming months.   Each article within the 
HRQ has its authors name and number listed.  If you would like to learn more about a 
topic please reach out to the POC.  
 

COL Curtis B. Williamson, Director 



 

Transitional Assistance Management Program 
(TAMP) 
 
 National Guard members who are in a non pay status 
for a period of more than 30 consecutive days on 
Active Duty and served in support of a contingency 
operation are eligible for 180 days of TAMP coverage.  
You may reinstate your FEHB enrollment at any time 
within the 180-day TAMP period. When re-enrolling in 
FEHB after the 180 days of TAMP has expired, you may 
request an enrollment change from 31 days before to 
60 days after your TAMP ends and use event code 1M 
on the SF2809. 
 

POC is SSG Trish Cormier 
(518)786-4448 
Trish.A.Cormier.mil@mail.mil 

Federal Employee Health Benefits (FEHB) 
 

As a reminder, technicians can change their FEHB election through Employee Benefits Information 
System (EBIS) with a Qualifying Life Event (QLE) (see SF2809) such as being placed in a non-pay 
status or returning from a non-pay status. If this change is initiated by the member, please mark so 
on the checklist. If you retire during your transitional TRICARE period, you must meet the 5 
year/initial opportunity requirement and be covered under FEHB on the day you retire.  
The only changes to FEHB that will be conducted at the NY HRO are adding/removing a dependent 
to an already existing family plan and stopping or starting an enrollment with a qualifying life 
event. All other actions, such as changing from a single plan to a family plan or vise versa, will 
have to be made by calling the Army Benefits Center – Civilian @ 1-877-276-9287, or visit the EBIS 
website at https://www.ebis.army.mil   
 

POC is SSG Trish Cormier 
(518)786-4448 
Trish.A.Cormier.mil@mail.mil 

 

Military Buy Backs 
 

Did you know that when you return from 
a non pay status submitting all of your 
military Leave and Earning Statements 
(LES) serves as your Actual Earnings for 
a buy back? By submitting your LES’s 
with your Return to Duty checklist and 
annotating that you would like to buy 
back that time, you can save 8 months 
of wait time for your final estimate 
from DFAS (Military).  
 

POC is SSG Trish Cormier 
(518)786-4448 
Trish.A.Cormier.mil@mail.mil 
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Temporary Technicians with an 
appointment of at least 90 Days are now 
eligible to enroll in Federal Employee 
Health Benefits (FEHB) programs and 
receive full employer contribution toward 
the premiums.  Employees will have 60 
Days from their 90th day of employment to 
enroll in FEHB benefits.  If an enrollment 
request is not received by the HRO within 
the 60 days, they will be deemed to have 

waived coverage and will not be eligible to 
enroll until the next open season or they 
have a Qualifying Life Event (QLE). 
 

POC is SSG John Amirault 
(518)786-4737 
John.j.amirault.mil@mail.mil 

Temporary Technician Federal Employee Health Benefits (FEHB)  

 After the 90th day of technician employment, techs are no longer eligible for TRS. 



 
 
 

Retirement Estimates 
 

If you are within 5 years of retirement eligibility, you may request a formal estimate from the 
Army Benefits Center (ABC).  You can request an estimate every 3 years.   You will be notified via 
email that your estimate is complete.  You will then log on to Employee Benefits Information 
System (EBIS) and download your completed estimate.   
 

There are 2 ways to request a formal estimate:  
1. You may contact a benefits specialist at ABC at 1-877-276-9287.  Specialists are available Monday-
Friday between 6:00am-6:00pm (CST). 
2. A formal request can also be requested on EBIS.  Once you have accessed EBIS, click on the HR Link 
at the top of the page.  

If you are not within 5 years of retirement eligibility, you may get an estimate on EBIS.  
Retirement estimates can also be obtained by clicking on the Calculators button.  The Calculators 
will allow you to calculate a Quick and Advanced Retirement Estimate.  The Quick Estimate will 
allow you to select the type of retirement, date of retirement, and enter a high-3 salary.  The 
Advanced Retirement Estimate option lets you create different scenarios by adjusting your final 
salary and high-3 average salary, final sick leave balance, survivor benefit election, and health 
insurance and life insurance options. 
This is only an estimate; the Office of Personnel Management (OPM) is the final adjudicator of 
your annuity. 
  

POC is Mrs. Alma Pennington  
(518)786-4681  
Alma.A.Pennington.civ@mail.mil 

 

 

 

REMINDER FOR TECHNICIAN RETIREMENT PACKAGES 
 

OPM requires a marriage certificate be submitted for ALL married applicants when applying for 
retirement in order to receive Survivor Benefits.  For more information visit Office of Personnel 
Management website at http://www.opm.gov.   
 

POC is Mrs. Alma Pennington  
(518)786-4681 
Alma.A.Pennington.civ@mail.mil 
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Loss of Military Membership 
 
Technicians must notify their HR point of contact of an upcoming loss of 
military membership. Termination from technician employment will 
coincide with separation from the National Guard.  The one exception is 
for pending disability retirement claims. Under these circumstances, a 
technician who has lost military membership may be retained until the 
OPM's adjudication is received. 
 

POC is Mrs. Alma Pennington 
(518)786-4681 
Alma.a.Pennington.civ@mail.mil 

 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

WORKERS COMPENSATION 
 
 
 
 
 
 
 
 
 

TECHNICIAN AWARDS 
 

Due to funding constraints, 
Technician awards are suspended 
for FY15.  However, Air and Army 
Time off Awards (TOA) and 
Suggestions for the Air National 
Guard are being accepted.  Please 
submit requests to the HRO by the 
15th of each month to allow time 
for approval and processing for 
the first payroll of the following 
month. 
 

POC for is SSG Mirela Karagic 
(518)786-4737 
Mirela.Karagic.civ@mail.mil 

The NYARNG technician training and travel budget for FY15 has been significantly cut, 
therefore mission essential training and travel will be approved based on training forecasts 
submitted to HRO.  Priority 1 or 2 categories will be funded; training forecasted in the 
Priority 3 category will not. Any additional training requested will require the approval of the 
HRO in advance. 
 

POC is MSG Tracey Miller 

(518)786-4685 

Tracey.C.Miller.civ@mail.mil 

Electronic Data Interchange (EDI) is going away!  Welcome to Employee’s Compensation 
Operations & Management Portal (ECOMP) the new and improved way to file CA Form 1, Notice of 
Traumatic Injury, and CA Form 2, Notice of Occupational Disease, for Workers’ Comp injuries.  The 
web site https://www.ecomp.dol.gov/#  is user friendly and should allow for better tracking and 
smoothness of preparing and processing a claim for work related injuries. There is however one 
small change with the new system, ECOMP will now require that an OSHA 301 be completed first 
before you are allowed to file a CA Form 1 or CA Form 2.  This should make the safety offices 
happy!  ECOMP is set to go live May 8th.  EDI will still remain active during the transition period, 
but I encourage you to use ECOMP so that everyone can get used to it to make the switch as smooth 
as possible.  
 
POC is SGT Clemente 
(518)786-727 
Stephen.A.Clemente.mil@mail.mil 

PERFORMANCE APPRAISAL APPLICATION 
 

Any incomplete Performance Appraisals from 
FY14 need to be completed as soon as 
possible. At this time, Supervisors should have 
Approved Performance Plans for FY15. As a 
reminder Mandatory Performance Appraisal 
Interim Reviews are around the corner. The 
interim reviews should be completed no later 
than 31 May 2015.  
 

POC for is SSG Mirela Karagic 
(518)786-4737 
Mirela.Karagic.civ@mail.mil 
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As a reminder, two mandatory annual training requirements for all 
Federal Technicians are the No Fear Act and the Uniformed Services 
Employment and Reemployment Rights Act (USERRA). Supervisors 
should ensure training is complete and certificates are forwarded to 
the HRO.  Correspondence outlining completion requirements were 
sent under separate cover.   

POC is 
MSG Tracey Miller~(518)786-4685~tracey.c.miller.civ@mail.mil 

 

In August 2015, DMNA will begin contract negotiations with the Association of Civilian Technicians 
(ACT).  The current Labor/Management Agreement dated 9 February 2010 remains in effect until 
a new agreement is approved by the Department of Defense. 
 
POC is Mrs. Karen Patnode 
(518)786-4647 
Karen.M.Patnode.civ@mail.mil 

 
 

When applying for Technician positions through USA Jobs, it’s 
important that all required forms are submitted.  Failure to submit 
a required form will cause USA Jobs to administratively disqualify 
you for the position.  In application manager under the “checklist” 
tab, you will find the forms required to be submitted your 
application.  If you have any questions regarding your resume or 
required paperwork, please call the HRO Staffing Specialist. 

POC is 
 Mrs. Avis Sanchez~ (518)786-4659~Avis.A.Sanchez.mil@mail.mil 
 

AGR Leave Carryover 
 

IAW ALARACT 022/1213, leave balances exceeding 60 days on 01 OCTOBER 2015 will be lost. A 
Soldier who served on active duty while entitled to hostile fire/imminent danger pay for a 
continuous period of at least 120 days, will be able to carry forward leave balances exceeding 60 
days as of 1 October 2015, coded as Special Leave Accrual (SLA).  Each Soldier has an individual 
responsibility to monitor and manage their leave. Commanders and Supervisors should monitor 
Soldiers’ leave balances via the Unit Commanders Finance Report (UCFR) and encourage them to 
use their leave in the year earned.   At this time DoD has expressed no intention to request 
further extension of the 75 day leave carryover. 
 
POC SSG Lydia Montiforte 
518-786-4926 
Lydia.f.montiforte.mil@mail.mil 

      

TECHNICIAN TRAINING 



 
 
 
 
 
 
 
 
 
 
 
 
 
  

Medical Readiness Class (MRC) Status 

 
Each member of ARNG/ARNGUS is individually responsible for the maintenance of his or her 
medical, physical, and mental fitness.  This includes correcting remediable defects, avoiding 
harmful habits, and weight control.  MRC4 indicates that you have a medical deficiency such as; 
no current periodic health assessment (PHA) and/or no current dental screening.  In order to 
come into compliance with the standards for medical fitness you should address your medical 
deficiency by submitting your updated PHA and/or DD Form 2813, Department of Defense Active 
Duty/Reserve Forces Dental Examination, to MEDCOM.   
 

POC is SSG Lydia Montiforte 
518-786-4926 
Lydia.f.montiforte.mil@mail.mil 
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From the AGR Retirements and Separations Section 
If you are preparing to separate or retire from the AGR Program, it is imperative that your Officer 
Record Brief (ORB)/Enlisted Record Brief (ERB) is up-to-date.  Specifically, it is important that 
Section VIII, “Awards and Decorations” is accurate, as this feeds directly into the system that 
generates your DD form 214.  If you have an award or decoration that is not listed in Section VIII, 
please update it immediately.  As a safeguard, if you have already submitted a resignation or 
retirement request, please forward proof of the award or decoration at your earliest convenience 
so we can properly annotate it on your DD form 214.   
 
POC is SFC Matthew Starr 
518-786-4703 
Matthew.j.starr3.mil@mail.mil 
 
 

AGR Travel 
 
All AGR travel funds have been distributed to the GOCOMs and Directorates.   It is imperative that 
you obligate these funds in order to ensure your organization is funded at current levels moving 
forward.  If funds remain unobligated, you will risk having the remaining funds recouped at the 
next PBAC.   We expect the remainder of Fiscal Year 2015 to be austere.   
 

POC is CW4 Jacqueline O’Keefe 
518-786-4732 
Jacqueline.a.okeefe.mil@mail.mil 

Other Useful Links: 
 

State Equal Employment Manager: http://dmna.ny.gov/eo/ 
NYNG Family Programs: http://dmna.ny.gov/family/ 

Division of Military and Naval Affairs: http://dmna.ny.gov/ 
Human Resources Office: https://dmna.ny.gov/hro/ 

 


